
This chapter provides an overview of the employment
structure across the 31 countries that were included in the
fourth European Working Conditions Survey, using tables
and figures to illustrate the data. It gives a breakdown of
the workforce first by job-related characteristics, then looks
at employment status and contract and examines some
individual characteristics of European workers. Finally, the
chapter documents the nature and extent of gender
segregation in Europe. It aims to provide background
information on key characteristics of the European
workforce for the report as a whole. In the general overview
of structural factors in the context of the Europe-wide
labour market, all 31 countries are included in the analysis;
in the focus on gender segregation, the point of reference is
the EU27.

Wherever possible, the chapter outlines trends for the 15-
year period over which the survey has been running (at
least for those variables that have remained the same). For
each of these variables, conditions in the European Union
at the time of each survey are compared, based on the
number of Member States at that time. Therefore, the
observed cumulative changes reflect real changes in
working conditions over the period as well as the history of
European integration. (Unless otherwise stated, this chapter
consists of a description of the fourth European Working
Conditions Survey.1 Readers are advised to revert to the
Labour Force Survey to quantify precisely some groups in
the European workforce.)

Country groups

In the report, countries are presented in groups according to
an adapted Esping-Andersen2 typology, which has been
expanded to include all countries covered by the survey.
The need to use a typology comes from the practical
difficulties of analysing and reporting data for a large
number of countries. The reasoning behind the selection of
this typology was that these groups are familiar to European
policymakers; moreover, the typology appears to ‘fit’ at least
a superficial description of working conditions issues. The
countries that took part in the fourth European Working
Conditions Survey are divided into eight groups as follows:

• continental countries: AT, BE, DE, FR, LU3

• Ireland and the United Kingdom: IE, UK 

• eastern European countries: CZ, EE, HU, LT, LV, PL, SI,
SK 

• southern European countries: CY, EL, ES, IT, MT, PT 

• Scandinavian countries and the Netherlands4: DK, FI,
NL, SE 

• acceding countries: BG, RO5

• candidate countries: HR, TR 

• EFTA6: CH, NO

This typology will be used throughout the report to highlight
differences between country groups.

Employment situation in Europe

At the time the survey was carried out, about 235 million
people were employed in the 31 countries included in the
survey. Table 1.1 presents key labour-market indicators for
each country. 

These indicators highlight the following divergences
between countries:

• the high weighting of a number of countries compared to
the averages: when considering the EU27, 50% of
workers are concentrated in five countries – Germany
(17%), UK (14%), France (12%), Italy (11%) and Spain
(9%);

• the varying performances in employment and
unemployment rates: for example, there is a difference
of over 20 percentage points between Poland (52%) and
Denmark (over 75%) regarding employment rates; nine
countries covered by the survey have an unemployment
rate of more than 10%, while in nine other countries it is
below 6%;

• the different participation rates of women in the
workforce: there is a gender employment gap of less than
10 percentage points in eight countries; in seven other
countries, conversely, there is a gap of more than 20
percentage points;

• the different levels of use of temporary contracts;

• divergences in the use of part-time work: in seven of the
survey countries, more than one out of five workers
works part time; in 13 other countries, fewer than one in
10 works part time. In 12 countries, more than one
woman in three works part time, while in seven countries
the equivalent figure is less than one in 10. 

These differences in labour market indicators are likely to
impact on working conditions. Along with legal, social,

1 Quality Report of the 4th European Working Conditions Survey. (http:www.eurofound.europa.eu/ewco/surveys/EWCS2005/qualityassurance.htm) documents
the coherence of variables from the survey with similar variables from other surveys.

2 Esping-Andersen, G., The three worlds of welfare capitalism, Cambridge, Polity Press, 1990.
3 An explanation of the country codes is given on page viii at the beginning of the report.
4 Due to increased similarities between Scandinavian countries and the Netherlands, the latter has been added to the group.
5 Bulgaria and Romania became EU Member States on 1 January 2007. 
6 European Free Trade Association
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economic and cultural differences, they are worth keeping
in mind when reading and interpreting results.

Sectoral distribution 

In the EU27, more than 66% of the workforce is employed
in the services industry (codes G to Q in the NACE
classification); 29% work in manufacturing (codes C to F)
and 5% work in agriculture (codes A and B). The biggest

employers in the EU27 are the manufacturing industry
(employing 19% of European workers), the wholesale and
retail trade (16%), as well as health (10%) and education
(7%).7

Since 1991, the trend towards declining employment in
agriculture and manufacturing has continued, as has the
trend of a corresponding increase in employment in
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Table 1.1: Key labour market indicators in Europe

Employment Employment Unemploy- Male Female Gender Temporary Part-time Part-time 
(000s) rate, % ment employment employment employment contracts, work, work, % of 

rate, % rate, % rate, % gap, percent- % of % of female
age points workforce workforce workforce

BE 4,134 60.6 8.4 67.9 53.3 14.6 8.6 21.5 40.5

DE 35,811 65.9 10.1 71.6 60.1 11.5 12.4 22.3 41.6

FR 24,048 62.9 9.5 68.5 57.3 11.2 12.6 16.9 30.3

LU 186 61.6 4.8 72.4 50.6 21.8 4.9 17.8 40.2

AT 3,745 68.1 5 75.2 61 14.2 8.7 19.7 38

EL 4,250 59.6 10.5 73.8 45.5 28.3 11.7 4.6 8.5

ES 18,181 61.8 10.6 74.2 49.2 25 32.9 8.7 17.7

IT 22,286 58 8.3 70.2 45.9 24.3 12 12.8 25.2

CY 332 68.8 5.2 79.8 58.6 21.2 12.6 8.5 13.4

MT 147 54.0 7 74.3 33.5 40.8 5.1 8.9 20.6

PT 4,821 67.8 7.5 73.8 62 11.8 19.4 11.5 16.5

DK 2,691 75.6 5.1 79.4 71.6 7.8 8.8 22.1 33.2

NL 8,022 73.1 4.6 80 66.1 13.9 15.1 45.8 74.6

FI 2,327 67.1 8 69 65.1 3.9 14.7 14.4 19.7

SE 4,195 71.5 6.2 73.1 69.9 3.2 15.2 24 36.7

IE 1,859 66.7 4.5 76 57.2 18.8 3.6 16.7 31.4

UK 27,614 71.8 4.7 78 65.7 12.3 6 25.3 42.9

CZ 4,672 64.5 8.2 72.8 56.1 16.7 9.1 4.8 8.3

EE 577 63.4 8.7 67.9 59.4 8.5 2.4 7.7 9.4

LT 1,423 61.4 10.7 64.9 58.1 6.8 5.8 8 10.1

LV 987 62.2 10.3 65.9 58.7 7.2 8.9 11.1 14.1

HU 3,884 57 6.3 63.3 51 12.3 7.1 4.7 6.4

PL 13,731 52.4 18.3 58.4 46.5 11.9 24 11.1 14.5

SI 911 64.9 6.6 70.1 59.5 10.6 17.7 8.8 10.3

SK 2,189 57.5 17.3 64 51.1 12.9 5.7 2.6 4.2

BG 2,871 54.1 12 58 50.3 7.7 6.9 1.9 2.2

RO 8,592 57.4 8.5 63.2 51.6 11.6 2 9.2 9.5

HR 1,333† 54.9 14.1 62.3 47.8 14.5 12.4 8.7 11.1

TR 21,791 43.7 10.3 73.5 26.5 47 No data 16.6* 30.8*

NO 2,226 75.3 3.9 78.1 72.5 5.6 10.1 29.4 45.7

CH 3,959 67.3 4.3 76 59.1 16.9 No data 31.7* 56.9

Source: EU data: Labour Force Survey, Statistics in Focus, 6/2005 (labour market trends for fourth quarter 2004); Turkey: national statistics, 2004; Switzerland:

Enquête suisse sur la population active (ESPA) Office fédéral de la statistique, 2004; Croatia: From the LFS 3rd quarter 2005 and the Croatian Statistical Office

website (†); * Foundation’s own calculations.

7 Data have been weighted against the Labour Force Survey (LFS) for sectors, occupations, age, sex and region. 



services, particularly in real estate, and health and social
work. This trend has, however, halted slightly since the last
wave of enlargement in 2004.

Country differences in the distribution of sectoral
employment are important. In particular, the importance of
agriculture as an employer varies considerably between
countries: just 1% of the workforce is employed in agricul -
ture in Cyprus, while it employs more than 10% of the

workforce in Greece, Latvia, Lithuania and Poland, and

more than 30% of the workforce in Romania and Turkey.

The specific nature of working conditions in agriculture is

likely to impact on general working conditions in these

countries: agricultural workers, by comparison with those

in other sectors, are particularly exposed to physical risks

and long and non-standard working hours; however, they

also have greater latitude for decision-making.8 Similarly,

manufacturing employs a higher percentage of the
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Figure 1.1: Distribution of employment, by sector (%)
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8 See, for example, the Foundation study, Sectoral profiles of working conditions, http://www.eurofound.europa.eu/pubdocs/2002/75/en/1/ef0275en.pdf

Figure 1.2: Distribution of types of occupation, by
country (%)
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workforce in the eastern European countries; depending on
the types of manufacturing being carried out, this will also
impact on general working conditions in these countries.

Occupational distribution

The occupational structure of the employed population in
the EU27 is composed of high-skilled white-collar
occupations (37%), low-skilled white-collar occupations
(25%), high-skilled blue-collar occupations (18%), and low-
skilled blue-collar occupations (20%).9 In nine Member

States, high-skilled white-collar jobs now account for more
than 40% of employment. 

Figure 1.2 shows the distribution of workers in terms of
occupation type in the 31 countries covered by the survey. 

Figure 1.3 presents a detailed breakdown of the distribution
of employment by occupation. Across the EU27 as a whole,
more than 50% of the workforce is employed in four
occupational categories: professionals (15%), skilled
workers (14%), technicians (13%), and service and sales
workers (13%). 

Company size and type 

Most workers in Europe work in small companies: 10% in
one-person companies, 28% in micro enterprises (up to
nine workers), 28% in small enterprises (between 10 and
49 workers), 19% in medium-sized enterprises (between 50
and 249 workers) and 15% in large enterprises (250
employees and over). 

Nearly seven out of every 10 workers are employed in the
private sector; a quarter (25%) works in the public sector
and 6% work in joint private-public organisations or non-
governmental bodies. The lowest percentage of public-
sector employment is to be found in the acceding and
candidate countries, southern European and continental
countries.

Employment status 

Increased flexibility in recent years has contributed to a
greater diversification of employment status, resulting in an
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Figure 1.3: Occupational distribution of employment,
by country (%)
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Figure 1.4: Distribution of employment, by company
size and country group (%)
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9 The blue-collar/white-collar worker division is based on assigning ISCO 1-digit categories 1–5 to white collar and ISCO 1-digit categories 6–9 to blue collar
(armed forces excluded). 



increase in non-permanent, non full-time forms of
employment. 

Self-employment 

The survey examined the extent of self-employment across
Europe, looking in detail at persons who are self-employed
on their own (11%), and those who are self-employed with
employees (5%). A higher proportion of men than women
are self-employed: of those who are self-employed without
employees, 63% are men while only 37% are women. The
equivalent percentages of men and women who are self-
employed and have employees are 73% and 28%
respectively.

The percentage of the workforce that is self-employed is
highest in the candidate countries (44% without employees,
and 8% with employees) and in the southern European
countries (20% and 3% respectively). It is lowest in the
Scandinavian countries and the Netherlands (7% without
employees, and 3% with employees). Across Europe, there
is a great variation in the nature of self-employed work,
encompassing entrepreneurs, economically dependant
workers and farmers. 

In the EU27, self-employment is most concentrated in
agriculture (48% of workers in agriculture are self-employed
without employees and 7% are self-employed with
employees). It is also quite prevalent in construction, hotels
and restaurants, the wholesale and retail trade, real estate
and other services (averaging in these sectors around 14%

of self-employed without employees and between 5% and
10% of self-employed with employees). 

Of those who are self-employed without employees, 26%
are agricultural and fishery workers. The typical self-
employed person is an older, male worker who is less skilled
than the rest of the workforce; however, self-employed
individuals working in the agriculture sector have quite
different profiles from other self-employed individuals. 

Part-time work

17% of all jobs in the EU27 are part-time jobs and these are
mainly held by women: 29% work part time compared to
7% of men. The incidence of part-time work is most
prevalent in Ireland and the UK (28%) and in the
Scandinavian countries and the Netherlands (26%), and
least prevalent in eastern European countries (11%) and
southern European countries (13%) (see Figure 1.7). In
terms of individual countries, it is most common in the
Netherlands (where 34% of the workforce works part time)
and the UK (29%); overall the proportion of part-time
workers is above or just reaching the European average in
nine countries (Belgium, Denmark, Luxembourg,
Netherlands, Sweden and the UK). Part-time work is least
common in Cyprus, Latvia, Slovakia, Slovenia and Portugal
(less than 7%). Over half of all part-time workers (57%)
declare they are satisfied with their working hours, 22% say
they would prefer to work full time (the highest proportions
in this respect are reported in eastern European and
acceding countries) and 15% say they would like to work
longer hours.

In the EU, part-time work is associated more with
employees and with self-employed workers who have no
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Figure 1.5: Non-standard employment in the European
Union, 1991–2005 (%)

Source: Labour Force Survey.

Note: ‘Temporary employment’ refers to workers on fixed-term contracts and

those on temporary agency contracts.
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employees (17% of the latter work part time, compared to
only 8% of self-employed workers with employees). Part-
time work is also more often associated with temporary
work: 25% of workers with a fixed-term contract and 37% of
temporary agency workers work part time; in contrast, only
14% of workers on indefinite-term contracts do so.

As regards the sectoral distribution, part-time work is most
prevalent in other services (30%) and health (28%), hotels
and restaurants (27%), and in education and the wholesale
and retail trade (24% and 23% respectively). A significant
proportion of unskilled workers (29%), service and sales
workers (28%), and clerical workers (24%) work part time;
part-time work is considerably less common for skilled
workers (5%), machine operators (6%) and senior managers
(7%).

As Figure 1.8 illustrates, part-time work for women
increases with age, whereas part-time work is most common
among the younger (14%) and older (10%) age categories of
men. 

Type of employment contract

Indefinite-term contract 
On average in the EU27, 78% of employees report holding
a contract of indefinite term; however, substantial
differences exist between countries: twice as many
respondents in Luxembourg and Belgium (90% and 89%
respectively) hold indefinite contracts as in Cyprus and
Malta (46% and 50% respectively). In terms of country
groups, a higher-than-average proportion of respondents in
continental countries (85%) hold indefinite contracts, while
the lowest proportion is found in Ireland and the UK and
southern European countries: 68% and 70%, respectively.
In the candidate countries, the majority of employees have
no employment contract (60%), while 28% of them have an
indefinite-term contract. 

In general, workers with a higher level of education are
more likely to hold an indefinite employment contract: 83%
of those with a third-level education hold an indefinite term
contract, as compared to 66% of those with only primary
level education. Slightly more men (79%) than women
(76%) hold an indefinite-term contract. Lower-than-average
percentages of unskilled workers and skilled agricultural
workers hold indefinite-term contracts (65% and 58%
respectively).

Fixed-term contract
On average in the EU27, 12% of employees work under
fixed-term contracts; in this respect, however, there are

8

Fourth European Working Conditions Survey

Figure 1.7: Distribution of part-time and full-time work,
by country group (%)

Figure 1.8: Distribution of part-time work, by age and
sex, 31 European countries (%)
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notable differences between individual countries. Fixed-
term contracts are most prevalent in Poland (22% of
employees), Spain (21%), Bulgaria (19%) and the
Netherlands (16%). 

Differences also exist between country groups: eastern
European countries have the highest proportion of fixed-
term contracts (17%) – 10 percentage points higher than the
continental and EFTA countries, which have the lowest
proportion (7%).

In the EU27, fixed-term contracts are most common in the
hotels and restaurants sector (21%), education (16%),
agriculture (15%), health and the wholesale and retail trade
(14% in both sectors). Across all age groups, a higher
proportion of women than men hold fixed-term contracts
(14% compared to 10%). Higher-than-average proportions
of unskilled workers and service and sales workers hold
fixed-term contracts (15% and 14% respectively). 

On average, the majority (58%) of workers on fixed-term
contracts have a contract of one year’s duration or less,
while 20% have a contract with no specified duration.
Ireland and the UK are, however, markedly different from
the average: 21% of workers on fixed-term contracts have
contracts of one year or less and 56% have contracts with
no specified duration. 

Temporary-agency contract

On average, only 2% of employees hold temporary-agency
contracts: such contracts are most commonly held by
employees in the hotels and restaurants sector and by
unskilled workers (4% for both groups). Apprenticeship and
training contracts are very scarce, being held by only 1% of
employees.

Lack of employment contract

On average in the EU27, 7% of employees report having no
employment contract; Cyprus has the highest proportion of
such employees (42%), followed by Malta (39%), the UK
(15%) and Slovenia (10%). The sectors that have the most
employees without contracts are agriculture (24%) and
hotels and restaurants (20%). In terms of occupational
categories, agricultural workers and unskilled workers
report the highest incidence of being without a contract
(24% and 14% respectively).

Labour market entrants 

Most of the new entrants to the labour market (those who
have spent fewer than four years in paid employment since
stopping full-time education) are employees (84%). The

majority (54%) hold an indefinite-term contract, 26% have
a fixed-term contract, 10% have no contract, 5% are
apprentices and 4% are temporary agency workers.

A high percentage of newly hired staff in companies (with
less than a year’s seniority) work under a temporary
employment contract: 40% of workers who have been in a
company for less than one year hold an indefinite-term
contract, 33% a fixed-term contract, 7% a temporary agency
contract, 3% are in an apprenticeship, while 15% have no
contract.10

Profile of the European worker

Educational level 
The typical European worker is 40 years old and completed
full-time education at the age of 18. On average, 59% of
men finished their education before or at the age of 18
compared to 54% of women. 

Major differences between country groups in this respect
can be seen, with workers in the Scandinavian countries
and Netherlands finishing their education at a later age
than workers in the other country groups. This is mirrored
by the higher proportion of workers in those countries that
completes third-level education. 

Job tenure
In the EU27, the average worker has spent 10 years in their
current job. However, some sectors are characterised by
shorter-than-average periods of job stability: in the hotels
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10 Among such employees, 2% were classified as ‘other’.

Figure 1.10: Educational level, by country group (%)
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and restaurants sector, 25% of employees have spent only
one year or less in their job; similarly, in the wholesale and
retail trade, real estate, construction, and electricity, gas and
water, 12%–13% of workers report just one year or less of
service, which is an indication of the sectors with the
highest turnover.

Age 
Figure 1.11 illustrates how demographic ageing is affecting
different country groups: countries such as the
Scandinavian countries and the Netherlands that have a
higher proportion of older workers will see a substantial
proportion (above 15%) of their workforce retiring over the
next 10 years. 

Differences also exist between the age profile of different
sectors, as Figure 1.12 illustrates. For example, in two
sectors – education and agriculture – the proportion of
workers aged 55 years or more is more than eight
percentage points higher than the proportion aged 24 years

or under, an indication that these sectors will have to adapt
to current demographic pressures. 

In contrast, three sectors have a much higher proportion of
younger workers than older workers: the hotels and
restaurants sector, the wholesale and retail trade and
electricity, gas and water. 

Nationality 
Across all 31 European countries covered by the survey, 3%
of workers are not citizens of the country in which they
work: 2% comes from outside the EU, while 1% comes from
another EU Member State. 

Luxembourg has the highest proportion of non-national
workers (38%), followed by Estonia (17%), Switzerland and
Latvia (14%) and Spain (13%). 

Most non-national workers are employed in other services
and construction (18% and 17%, respectively). 

Household characteristics
Over half of all households (55%) have two wage-earners
and around a third (30%) have only one wage-earner. In a
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small minority of households (15%), there are more than
two workers. 

Gender segregation 

On average in the EU27, more men than women are in paid
employment (55% compared to 44%).11 However, in three
countries – Lithuania, Latvia and Estonia – the proportion
of women in the workforce is almost equal to that of men
(49%), while in five countries it is less than 40% (Turkey
27%, Malta 31, Spain 39, Italy 40 and Greece 38%). 

Gender segregation is the phenomenon of women being
under-represented in some occupational areas and over-
represented in others (relative to their average
representation in employment overall). A number of
studies, including analyses of the previous editions of the
European Working Conditions Survey have revealed that a
high degree of gender segregation is a persistent feature of
the structure of employment in Europe.12 Analysis of a
number of dimensions in the survey reveals the extent of
gender segregation in 2005. 

Segregation can take place across various employment
variables: occupation, sector, economic status of the firm,
employment status, employment contract and form (full-
time/part-time work). Alongside the ‘horizontal’ segregation
of women into different types of jobs is ‘vertical’ segregation:
the under-representation of women in higher hierarchical
positions, better paid jobs and jobs with a higher status. 

In recent years, part-time work – largely a female
phenomenon – has been increasing in Europe. For example,
between 2000 and 2005, 43% of newly created jobs have
been women’s part-time jobs, 15% men’s part-time jobs,
22% men’s full-time jobs and 20% women’s full-time jobs.13

This development can be categorised as a success as more
people, especially women, have been able to re-enter or
remain in the labour market due to the availability of part-
time work and hence have been better able to reconcile
work and outside work responsibilities; however, it is
important to acknowledge that the rise in employment rates
does not necessarily result in an improvement in the quality
of employment any more than it guarantees greater equality
between men and women.14 This is why when considering
gender equality issues, it is important to distinguish
between male and female part- and full-time status. 

Looking at all jobs together, and differentiating them by
gender and part-time/full-time status (Figure 1.13), it is
interesting to note that, on average, the majority of jobs
(52%) are men’s full-time jobs, nearly a third of them (32%)
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11 For more information on participation rates, please refer to Figure 1.1.
12 See for example, Gender, jobs and working conditions in the European Union, http://www.eurofound.europa.eu/publications/htmlfiles/ef0249.htm or Gender

and working conditions in the European Union, http://www.eurofound.europa.eu/publications/htmlfiles/ef9759.htm
13 Employment in Europe 2006, Figure 22, p. 40, European Commission, Brussels, 2006. 
14 See, for example, Working-time preferences and work–life balances in the EU, http://www.eurofound.europa.eu/publications/htmlfiles/ef0342.htm, As time

goes by: A critical evaluation of the Foundation’s work on time http://www.eurofound.europa.eu/pubdocs/2003/09/en/1/ef0309en.pdf or Part-time work in
Europe http://www.eurofound.europa.eu/ewco/reports/TN0403TR01/TN0403TR01.htm

Figure 1.13: Gender breakdown of employment, by
country and employment status (%)

TR

NO

NL

RO

PL

BE

UK

DK

CH

BG

LU

FI

EU27

EE

SE

CZ

LT

IT

IE

ES

AT

HU

EL

MT

CY

PT

FR

HR

DE

SI

LV

SK

men part time men full time women part time women full time

0 10 20 30 40 50 60 70 80 90 100



12

Fourth European Working Conditions Survey

are women’s full-time jobs, 13% are part-time women’s jobs
and 4% are men’s part-time. The proportion of men’s part-
time jobs is above the EU27 average in Belgium, Bulgaria,
Denmark, the Netherlands, Poland, Romania and the UK,
while the proportion of women’s part-time jobs is above
average in Austria, Belgium, Denmark, Germany, Ireland,
Luxembourg, the Netherlands (whose rate of 27% is higher
than the proportion of women’s full-time jobs in this country
– 18%), Sweden and the UK (which at 23% is slightly less
than the proportion of women’s full-time jobs – 24%). 

Employment status

There are similarities in the employment status of men and
women: for example, a similar proportion (6%) of men and
women hold second jobs, in which they spend
approximately the same length of time (around 12 hours
per week). For 3% of both men and women, working in a
second job is a regular activity, while for 4% it is occasional
and/or seasonal. 

The same percentage (7%) of male and female employees
does not have any employment contract, and equal
percentages (2%) are temporary agency workers. Among
younger employees (those aged 29 years or younger), an
equal proportion (60%) of men and women work under an
indefinite-term contract.

However, there are some clear differences: for example, as
we have seen earlier, a higher proportion of men than
women are self-employed (the gender gap for the self-
employed without workers is three percentage points and
four percentage points for the self-employed with workers).
As noted earlier, a higher proportion of female than male
employees hold fixed-term contracts (14% compared with
10%), and part-time work is more common among women
(29% of women work part time, compared to 7% of men).

Sectoral segregation

Figure 1.14 illustrates the extent of sectoral segregation in
the EU27. 

There are five sectors in which male workers predominate:
the construction sector (89% of male workers), electricity,
gas and water (80%), transport and communication (74%),
manufacturing (69%) and agriculture (64%). 

In contrast, there are four sectors in which women prevail:
the health sector (79% of female workers), education (72%),
other services (61%) and the wholesale and retail trade
(55%). These sectors also have a higher-than-average
proportion of women’s part-time jobs (above 20% in all but
wholesale and retail, where the proportion of women’s part-
time jobs is 18%).

The extent of segregation is usually more pronounced at the
company level rather than at a higher aggregated level of
indicators, such as sector or occupation. It would be
interesting therefore to perform this type of analysis again at
a lower level of aggregation: for example, while in general
manufacturing is largely male-dominated, some sub-sectors
such as the manufacture of clothing and dressing and
dyeing of fur are female-dominated. 

Sectoral concentration is the extent to which female (or
male) employment is concentrated in particular sectors.
Male and female employment is almost equally
concentrated in four sectors: 58% of men’s jobs are
concentrated in four sectors (manufacturing, wholesale and
retail, construction, and transport) and 57% of women’s
jobs are concentrated in four sectors (wholesale and retail,
manufacturing, health and other services). 

Figure 1.15 illustrates the concentration of men’s and
women’s employment in the four sectors that employ the
most men: manufacturing, the wholesale and retail trade,
construction, and transport.

Figure 1.16, meanwhile, illustrates the concentration of
men’s and women’s employment in the four sectors that
employ the most women: manufacturing, the wholesale and
retail trade, health and other services. 

Figure 1.14: Distribution of employment, by sector, sex
and part-time/full-time status, EU27 (%)
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Table 1.2 Categorisation of occupations by gender composition

Note: Armed forces are not included.

Changes in the working conditions of a sector that has a
disproportionately male or female workforce, will, naturally,
have a disproportionate impact upon men or women. For
example, changes in the construction sector will impact on
men to a much greater extent than on women.

Occupational segregation
Segregation (measured at 55% or more) can also be
observed within occupational categories. As Figure 1.17
indicates, men account for the majority of agricultural and
fishery workers, senior managers, machine operators,

Figure 1.15: Levels of men’s and women’s employment
in sectors employing the most men, EU27 (%)
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Figure 1.16: Levels of men’s and women’s employment
in sectors employing the most women, EU27 (%)
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skilled workers and members of the armed forces while
women account for the majority of clerical workers, service
and sales workers and technicians. Only two occupational
categories – unskilled workers and professionals – are
gender-balanced at this level of aggregation. However, at
the sub-category level of these two groups the picture is less
balanced: among professionals, life science and health, and
teaching professionals are female-dominated while another
sub-category – physical, mathematical and engineering
science professionals – is male dominated. Similarly,
looking at the sub-levels of the unskilled workers category
of the elementary occupations, the cleaning, domestic
service, refuse and street vendors’ occupations are all
female-dominated.

Related to this occupational segregation is the phenomenon
of occupational concentration (the predominance of one
sex in a particular occupation or group of occupations).
Table 1.2 categorises occupations by status and gender
composition.15

14

Fourth European Working Conditions Survey

Figure 1.17: Occupational segregation of women’s and
men’s employment, EU27 (%)
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15 Model developed by Fagan and Burchell, see Gender, jobs and working conditions in the European Union,
http://www.eurofound.europa.eu/pubdocs/2002/49/en/1/ef0249en.pdf

16 Exact figures are 6.4 + 6.2, which is then rounded to 13.

Table 1.3 Distribution of men’s and women’s employment in gender-segregated occupations categories, EU27 (%) 

Gender-segregated occupations Percentage of men Percentage of Percentage of total 
employed women employed workforce employed

Male-dominated white-collar (60%–80% male, 20%–39% female) 10 4 14

Mixed white-collar (40%–60% female) 6 6 1316

Female-dominated white-collar (61%–80% female) 6 14 20

Very female-dominated white-collar (80% female or more) 0 2 2

Female-dominated blue-collar (61%–80% female) 5 10 15

Mixed blue-collar (40%–60% female) 5 5 10

Male-dominated blue-collar (20%–39% female, 60%–80% male) 7 3 10

Very male-dominated blue-collar (80% or more male) 15 1 16

All occupations 53 45 100

Table 1.4 Concentration of men’s employment in gender-segregated occupations, EU27 (%) 

Men

Gender-segregated occupations Part-time Full-time All men 

Male-dominated white-collar (20–39% female) 1 18 19

Mixed white-collar (40–60% female) 1 11 12

Female dominated white-collar (61–80% female) 1 10 11

Very female-dominated white-collar (80% female) 0 0.4 0.4

Female-dominated blue-collar (61–80% female) 2 8 10

Mixed blue-collar (40–60% female) 1 8 9

Male-dominated blue-collar (20–39% female) 1 11 12

Very male-dominated blue-collar (less than 20% female) 1 27 28

All 7 93 100



Table 1.3 illustrates the extent to which most workers are
in occupations dominated by their own sex: less than a
quarter of the workforce (23%) is employed in gender-
balanced occupations (13% in mixed white-collar and 10%
in mixed blue-collar occupations). In 2000, when the same
analysis was carried out for the EU15, 17% of workers were
in mixed occupations. 

Table 1.4 shows that 60% of men work in male-dominated
or very male-dominated occupations – primarily in blue-
collar occupations (40%). In contrast, only 21% of men
work in mixed occupations, and 21% in female-dominated
occupations. 

As shown in Table 1.5, a slightly lower proportion of women
than men are working in occupations dominated by their
own sex: 57% of women are working in occupations that
are female-dominated or very female-dominated. However,

25% of women are working in mixed occupations (four
percentage points more than men), and the same
proportion of women as men are working in occupations
dominated by the opposite sex: 18% of women work in
male- and very male-dominated occupations, while 21% of
men work in female- and very female-dominated
occupations. It is interesting to note that part-time work is
most prevalent in female-dominated occupations and to a
lesser extent in mixed occupations.

Ownership and size of companies

Almost one third of women’s jobs are in the public sector:
hence, any changes in working conditions in this sector will
have a disproportionate impact upon women. Men are
slightly more likely to be employed in medium-sized and
large companies, whereas women are more likely to work in
micro and small companies. 
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Table 1.5 Concentration of women’s employment in gender-segregated occupations, EU27 (%) 

Women

Gender-segregated occupations Part-time Full-time All women

Male-dominated white-collar (20%–39% female) 1 7 8

Mixed white-collar (40%–60% female) 3 11 14

Female-dominated white-collar (61%–80% female) 9 23 32

Very female-dominated white-collar (80% female) 1 3 4

Female-dominated blue-collar (61%–80 female) 9 13 21

Mixed blue-collar (40%–60% female) 4 7 11

Male-dominated blue-collar (20%–39% female) 1 6 7

Very male-dominated blue-collar (less than 20% female) 0.4 2 3

All 29 71 100

Table 1.6 Concentration of women’s and men’s employment, by ownership and size of organisation, EU27 (%) 

Men Women

Part-time Full-time All Part-time Full-time All

Ownership Private-sector 5 70 75 18 44 62

Public-sector 1 19 20 8 23 31

Size of 1-person 1 9 10 3 7 10
organisation Micro-firm 2 24 26 9 20 29

Small enterprise 2 25 27 8 21 29

Medium-sized enterprise 1 19 20 4 14 18

Large enterprise 1 16 17 3 10 13




