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Hungary: Industrial relations profile 

Facts and figures 
Area: 93,036

 
square kilometres 

Population: 9,957,000  

Language: Hungarian 

Capital: Budapest 

Currency: Hungarian Forint (HUF) (HUF 1 = €0.003 as at 31 December 2011) 

Economic background 

GDP per capita (2011) 

(in purchasing power standards, index: EU27=100)  

65  

Real GDP growth (% change on previous year) (2011)  1.7%  

 

Inflation rate (2011) 

(annual average rate of change 2010–2011) 

3.9%  

 

Average monthly labour costs, in € (2009) €1,131 (not including taxes)  

Average labour productivity (% change on previous 

year) (2011) 

1.4%  

Gross annual earnings, in € (2010) €9,496  

Gender pay gap (2010) 17.6%  

Employment rate (15–64 years) (2011) 55.8%  

 

Female employment rate (15–64 years) (2011) 50.6%  

Unemployment rate (15–64 years) (2011) 10.9% 

Monthly minimum wage €281 (HUF 78,000, 2012) 

€338 (HUF 94,000, guaranteed 

minimum for skilled workers, 

2012) 

Source: Eurostat; Hungarian Central Statistical Office (KSH) 

Industrial relations characteristics, pay and working time  

Trade union density (%) 

(Trade union members as a percentage of all employees in 

dependent employment) 

At company level 11%  

At multi-employer level 2% 

 

Employer organisation density (%)  

(Percentage of employees employed by companies that are 

members of an employer organisation) 

n.a. 

Collective bargaining coverage (%) 23%  



 gdb 2/10 

 

(Percentage of employees covered by collective 

agreements) 

Number of working days lost through industrial action 

per 1,000 employees (2011) 

0  

Collectively agreed pay increase (%)  

(annual average 2010–2011) 

Minimum wage 6.8% 

Guaranteed minimum pay (for 

skilled workers) 5% 

Actual pay increase (%)  

(annual average 2010–2011) 

Overall 4%–6% gross wage 

increase  

Collectively agreed weekly working hours 40 hours set by law 

Actual weekly working hours  

 

40.6 hours in full-time 

employment and 39.4 in overall 

employment  

Sources: Eurofound; Eurostat 

Background 

Economic context 

The economic crises and the level of national and household debt have created a difficult 

situation in Hungary. The permanently changing regulation, the insecure national economy and 

politics have made business and decision-making for both employers and employees difficult and 

uncertain (HU1202031I and HU1104011I) during the last decade. Hungary is in a deep financial 

crisis, and negotiations with the EU and International Monetary Fund (IMF) were often 

postponed during 2011 mainly because of political reasons. The current Hungarian government is 

running a strong austerity policy (for example restructuring the public sector, rearranging pension 

and tax schemes and the healthcare system) to meet the expectations of the EU set in the 

Maastricht criteria. Growth incentives have been announced reaching into the near future, with 

the aim of ensuring Hungary’s compliance with the Europe 2020 strategy’s goals. The 

government’s strategic goals are set out in the Convergency Programme of Hungary, 2011–2015, 

which is based on an overall legislative and moral reform programme, the so-called Plan Széll 

Kálmán, 2011 (including economic growth and the expansion of employment by one million by 

2020; restructuring of public transport, healthcare, education, taxation, local government; lower 

administrative burdens). 

The flat tax of 16% introduced in 2011 meant that people on lower incomes had higher tax 

burdens and a higher percentage of households faced poverty. Purchasing power declined and 

therefore domestic demand decreased dramatically. Some compensation packages have been 

introduced for those on lower incomes, mainly to be paid by employers. Companies that are not 

able to compensate the reduction of income can apply for financial support.  

Legal context 

During 2011, 213 legislative bills were adopted, many of them affecting the world of work. Most 

of the regulations came into force from 1 January 2012 or during 2012. Developments include the 

following: 

 the National Interest Reconciliation Council (Országos Érdekegyeztető Tanács, OÉT) was 

abolished (HU1107021I); 

 the Labour Code has been amended (HU1111011I), leading to 

http://eurofound.europa.eu/efcms/articles_details.php?id_project=2&id_project2=16&id_article=9989
http://eurofound.europa.eu/efcms/articles.php##
http://ec.europa.eu/europe2020/index_en.htm
http://www.kormany.hu/download/0/42/30000/Konvergencia%20program_2011%20%C3%A1prilis.pdf
http://www.kormany.hu/download/4/d1/20000/Sz%C3%A9ll%20K%C3%A1lm%C3%A1n%20Terv.pdfTerv.pdf
http://www.kormany.hu/download/4/d1/20000/Sz%C3%A9ll%20K%C3%A1lm%C3%A1n%20Terv.pdfTerv.pdf
http://www.kormany.hu/download/4/d1/20000/Sz%C3%A9ll%20K%C3%A1lm%C3%A1n%20Terv.pdfTerv.pdf
http://eurofound.europa.eu/eiro/2011/07/articles/hu1107021i.htm
http://eurofound.europa.eu/efcms/articles.php##
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● reduced allowances for shift work and overtime; 

● fewer holidays; 

● termination of employment protection for mothers on maternity leave and older workers; 

● no need for talks with employees about any changes in their field of work; 

● employees having to pay a security deposit if they handle money at work; 

● employees having to pay the full amount of any damage caused to company property; 

● restrictions on the right to severance pay after dismissal; 

● employers allowed to give employees’ personal data, without their consent, to third parties; 

● a reduction of unions’ rights, less time off for union representatives; 

● works councils, rather than trade unions, would have the right of making opinions. 

 the rights to strike have been cut (HU1202051I); 

 the Constitution has been changed; 

 the taxation system has been fully restructured (HU1011011I; from 1 January 2012 there were 

further changes in the tax system and new kinds of taxes introduced);  

 a Wage and Tax Monitoring Committee has been set up. 

Other developments include the restriction of the food voucher system; the issuing of these 

vouchers also became a state monopoly on 1 January 2012. The food vouchers had been a tax-

free fringe benefit and a significant part of employees’ incomes. The new system has been 

strongly criticised by the Trade Union of Commerce, because the main multinational retail 

companies no longer provide their employees with these food and luncheon vouchers, as only 

retail companies of Hungarian origin (not multinational retailers) have been invited by the 

government to be among the retailers where the vouchers can be cashed in. 

The pension system has also been centralised (HU1012011I), and early retirement has been 

abolished even for previously retired people. If they are under the age of 60 years, they are now 

redirected to the labour market. Early retirees receive healthcare but this allowance will now be 

taxable. 

Since 1998 military service has been voluntary, but from 2011 men of military age must be 

registered centrally for military duties. 

The capital’s hospitals have been nationalised, and other hospitals in the country will follow suit. 

The smoking ban was strengthened in 2012: smoking is now prohibited at public transport stops, 

in the workplace and in pubs and bars.  

The higher education system has been changed, with the aim of making higher education more 

effective and competitive internationally. The government thinks that the future of Hungary 

depends on the qualification of professionals in science and technology. In contrast, the human 

and social sciences, jurisprudence and economics are estimated to be less valuable in the labour 

market. The law creates three forms of student status: state funded, partially (50%) state funded 

and privately funded, instead of the previous categories of state funded or privately funded. The 

Prime Minister personally decided on the numbers of state-financed and partly financed students, 

and about the distribution of accessible places among degrees and universities. The effect has 

been a huge cut-back (40%) on state-funded places (from 53,500 to 33,927) (HU1202021I).  

The vocational education system has been changed to comply with the European directive 

concerning dual systems; the responsibility for vocational education has been shifted to company 

level, even though only a small number of companies are able to meet the requirement of 

providing vocational education (see news article (in Hungarian)). The proportion of general 

knowledge taught to learners has decreased in favour of vocational knowledge. The influence of 

social partners on the content of vocational education remains low. 

http://www.eurofound.europa.eu/eiro/2012/02/articles/HU1202051I.htm
http://eurofound.europa.eu/efcms/articles.php##
http://www.rsmdtm.hu/Vat_changes_2012.php
http://eurofound.europa.eu/eiro/2010/12/articles/hu1012011i.htm
http://eurofound.europa.eu/efcms/articles_details.php?id_project=1&id_project2=4&id_article=9983
http://index.hu/belfold/2012/01/01/valtozasok_2012/
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The so-called ‘chips tax’ on food high in sugar, salt, carbohydrates and caffeine came into force 

in September 2011. The government expected the tax to generate revenue of HUF 20–30 billion 

(€65–70 million) in 2012. Stakeholders in the food industry complained that they had not been 

informed and involved in the process of changes to the tax, even though it will have an impact on 

both consumption and employment. 

Industrial relations context 

In 2011, the government made efforts to restrict social dialogue at national level and reorganised 

bargaining rights. The trade unions protested heavily against these moves, holding a number of 

different actions (masking themselves as clowns in June; moving 50,000 people to the streets of 

Budapest in October; and closing roads in November). The new measures included those 

described below. 

 The right to strike was curtailed on 1 January 2011. 

 The main institution of the national reconciliation system was changed to a professional 

advisory board (NGTT), containing not only the social partners (trade unions, works councils, 

employer organisations and the state’s representatives) but representatives from other non-

profit organisations and other professionals. In December 2011, the government, three trade 

union confederations (LIGA, MSZOSZ, Munkástancsok) and three employer organisations 

(MGYOSZ, VOSZ, ÁFEOSZ) agreed on establishing a consultation forum, the Permanent 

Consultative Forum, between the private sector and the government (Versenyszféra és a 

Kormány Állandó Konzultációs Fóruma, VKF). 

 The centre-right government is changing individual and collective rights codified in the 

Labour Code, which will shift collective bargaining rights (HU1111011I) from company 

trade unions to works councils if there is no trade union at the company level.  

There were no major changes in the social partners’ organisation.  

The trade unions are continuously fragmented: in a country with fewer than 10 million 

inhabitants, there are six partly competing trade union associations (SZEF, LIGA, MSZOSZ, 

MOSZ, ASZSZ and ÉSZT).  

Main actors 

Trade unions 

Trade union density fell in 2011 to around 11% country-wide. 

Main trade union confederations  

 Democratic League of Independent Trade Unions (LIGA) 

 Autonomous Trade Unions Confederation (ASZSZ) 

 Confederation of Unions of Professionals (ÉSZT)  

 Forum for the Cooperation of Trade Unions (SZEF)  

 National Federation of Workers’ Council (Munkástanácsok)  

 National Confederation of Hungarian Trade Unions (MSZOSZ) 

Employer organisations 

Main employer organisations  

 Agricultural Employers’ Federation (Agrár Munkaadói Szövetség, AMSZ) 

http://www.kormany.hu/hu/nemzetgazdasagi-miniszterium/foglalkoztataspolitikaert-elelos-allamtitkarsag/hirek/alairtak-a-megallapodast-a-versenyszfera-es-kormany-konzultacios-forumanak-letrehozasarol
http://www.eurofound.europa.eu/eiro/2011/11/articles/hu1111011i.htm
http://szef.hu/
http://www.liganet.hu/
http://www.mszosz.hu/
http://www.munkastanacsok.hu/
http://www.autonomok.hu/
http://www.eszt.hu/
http://www.liganet.hu/
http://www.autonomok.hu/
http://www.eszt.hu/
http://www.szef.hu/
http://www.munkastanacsok.hu/
http://www.mszosz.hu/
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 National Federation of Consumer Cooperatives (ÁFEOSZ) 

 National Federation of Traders and Caterers (KISOSZ) 

 Hungarian Industrial Association (OKISZ) 

 Hungarian Association of Craftsmen’s Corporations (IPOSZ) 

 Confederation of Hungarian Employers and Industrialists (MGYOSZ) 

 National Association of Strategic and Public Utility Companies (Stratosz) 

 National Association of Entrepreneurs and Employers (VOSZ) 

Industrial relations  

Collective bargaining 

Levels of collective bargaining 

 National level 
(intersectoral) 

Sectoral 
level 

Company 
level 

Principal or dominant level  X  

National 

Interest 

Reconciliation 

Council (OÉT) 

until September 

2011 

 X 

Important but not dominant level    

Existing level Ad hoc and 

incidentally 

 

X  

 

Coverage rate of collective agreements 

In Hungary there are only a few sector-wide collective agreements covering approximately 11% 

of workers. A further 2% of workers are covered by multi-employer agreements. As the main 

significant level of collective bargaining, it is estimated that only a minority of all employees 

(23%) are covered by collective agreements (HU1203021Q). 

Extension of collective agreements  

Collective agreements can be extended by law in the case of sectoral collective agreements (see 

legislation on collective agreements (in Hungarian, 74Kb PDF)). In Hungary there are two levels 

of collective bargaining and collective agreements. One is the sector level: sectoral agreements 

can be negotiated and signed by representative employer associations on the one side and trade 

unions on the other side. Since 2003, the so-called sectoral social dialogue committees (Ágazat 

Párbeszéd Bizottság, ÁPB) have been established. Currently, the social partners have either 

established or agreed to establish such committees in about 29 sectors (or subsectors). To 

establish such an ÁPB or to participate in it, representativeness must be proven. These 

committees have the right to negotiate collective agreements and other agreements for the sector 

concerned, but only a few sectoral collective agreements have been concluded so far: in the 

http://www.afeosz.hu/
http://www.kisosz.hu/
http://www.okisz.hu/
http://www.iposz.hu/
http://www.mgyosz.hu/
http://www.stratosz.hu/
http://www.vosz.hu/
http://www.eurofound.europa.eu/comparative/tn1203020s/hu1203021q.htm
http://www.szmm.gov.hu/mkir/doksik/kiterjesztett_ksz/tajekoztato.pdf
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agriculture, hotel, catering, tourism, bakery, chemistry and electricity sectors. The sectoral 

agreements are registered at the ministry concerned. Some of the agreements are extended to the 

whole branch; others are only valid for the companies affiliated to the employers’ association. 

Extended collective agreements are found in the catering, electric energy, bakery and construction 

sectors. The last extension was in 2006 in the construction sector.  

Denunciation of a collective agreement 

A collective agreement can be denounced after six months of signing it, providing three months’ 

notice is given. Any of the parties can terminate it, if the agreement or any other agreement does 

not specify otherwise. In the case of a multi-employer collective agreement, the agreement will be 

terminated only for the party that initiates the denunciation. If a new trade union wins the right to 

bargain, it can also denounce the existing collective agreement. 

Termination of a collective agreement 

If one of the parties terminates its activity without a successor the collective agreement will be 

terminated. An exception is in the case of a multi-employer collective agreement, where the 

collective agreement still applies for the rest of the parties. 

Main mechanisms in wage bargaining coordination 

Until 2010, through the National Interest Reconciliation Council (OÉT), the government, 

employers and unions agreed a nominal overall gross wage increase. In 2011, the government 

stopped consulting unions and employers on the minimum wage, and the new National Economic 

and Social Council (NGTT) could only make recommendations in this regard (HU1107021I). 

Main trends in collective bargaining 

The new Labour Code effective from 1 July 2012 makes it possible for employers to sign works 

agreement with the works council instead of concluding collective agreements with the trade 

unions. Employers expect that this will be more favourable for their flexible needs; therefore, a 

large number of companies have not renewed collective agreements since the new Labour Code 

was published.  

Other issues in collective agreements 

Although discussions about the permanently changing wage structures, education systems and 

safety requirements are always on the collective bargaining agenda, in 2011 the trade unions’ 

priority was to preserve the existing collective agreements. Employer organisations were waiting 

for the new regulations, discussed since late 2010, to come into force in 2012. The changes will 

lead to a higher level of flexibility for employers and some changes will affect the power 

relationship within the two channels of bargaining system (trade union and works council). It is 

expected that the power of the works council will increase. As social partners have been 

concentrating on the Labour Code changes, there were no other issues of high importance.  

Industrial disputes 

In 2011, most of the industrial disputes in Hungary had political overtones. The Hungarian trade 

unions protested several times against the government on a political level; as they fought against 

decisions, or draft bills, they tried to attract the attention of society as a whole to the issues. Trade 

unions felt the necessity to stand up for political rights they believed were being threatened by the 

new pension system, the media law, the strike and labour law changes. Some of the pickets and 

other actions were held because of parliamentary decisions affecting public employment. The 

number of public employees was reduced, and several groups of retired public employees (police, 

http://www.szmm.gov.hu/main.php?folderID=16238&articleID=30381&ctag=articlelist&iid=1
http://www.eurofound.europa.eu/eiro/2011/07/articles/hu1107021i.htm
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firefighters) were redirected into the labour market. Another reason for political industrial action 

was the government’s move to restrict tripartism and social dialogue on the national level.  

Frequency of strikes 

Main actions: 

 14 and 27 January: demonstration against the media law (around 7,000 participants) (see news 

article (in Hungarian)) 

 9 April: ETUC demonstration against European austerity and for general labour rights – with 

40,000 participants (see news article (in Hungarian)) 

 11 April: 500 Law Enforcement and Administrative Workers Union members demonstrated in 

favour of a career programme, for a wage increase and for keeping their pension system (see 

news article (in Hungarian)) 

 12 May and 23 March: MALÉV went on strike for 1–2 hours at the airport as the union could 

not agree with the employers on the desired wage increase (see news article (in Hungarian)) 

 5 June: picket by teachers, participation of a few hundred people for higher salaries, a 

balanced working time schedule and a career programme for all teachers (see news article (in 

Hungarian)) 

 16 June: clown revolution: Some hundreds of firefighters and police officers demonstrated 

publicly to raise their voices against a government decision abolishing early retirement (see 

news article (in Hungarian)) 

 12 September: Autonómok, ÉSZT, MSZOSZ and SZEF protested against the flat tax, the 

planned labour law and other decisions which threatened employees’ living standards; around 

1,000–1,500 activists participated (see news article (in Hungarian)) 

 29 September – 1 October: 70 trade union, civil and social organisations demonstrated against 

the draft Labour Code and in favour of social dialogue with around 40,000 participants all 

over Hungary (see news article (in Hungarian)) 

 1 October: the Hungarian Solidarity Movement emerged to strengthen social solidarity and 

pose an alternative to the given political regime, but also as a signal for the existing 

confederations to cooperate better. From the start the main organisers have been mainly 

younger trade union leaders, later other organisations joined. It is not yet decided whether this 

movement will act as social partner or as political party.  

 3 November: LIGA organised road blocks in favour of social dialogue at around 20 locations 

all over the country (see news article (in Hungarian)) 

Sectors involved 

It was mainly public and air transport, public administration, healthcare and electricity workers 

who participated in protest actions. The armed forces, police and firefighters also took part. As 

almost all of the protest actions also had political overtones (‘preventing Hungary becoming an 

authoritarian state’, according to the protesters) most of the trade union confederations were 

involved at different levels and regarding different political topics. 

Collective industrial dispute resolution mechanisms 

The Labour Mediation and Arbitration Service (MKDSZ) is the only existing service to mediate 

and arbitrate industrial disputes at company level. Therefore, it plays an important role in dispute 

resolution. This is evident from the frequency of requests addressed to the service in 2010: the 

MKDSZ was asked five times to mediate, and twice to give advice on cases. During the year 

there were a total of seven mediations. Among these were sectoral employment debates, and there 

http://index.hu/belfold/2011/01/27/megint_tuntetnek_a_sajtoszabadsagert/
http://index.hu/belfold/2011/01/27/megint_tuntetnek_a_sajtoszabadsagert/
http://index.hu/belfold/2011/01/27/megint_tuntetnek_a_sajtoszabadsagert/
http://www.mfor.hu/cikkek/Szakszervezeti_tuntetes__40_ezren_az_Andrassy_uton.html
http://www.mfor.hu/cikkek/Megkezdodott_a_rendvedelmi_szakszervezetek_demonstraciosorozata.html
http://www.mfor.hu/cikkek/Sztrajkolnak_a_Malev_gazdasagi_dolgozoi__nincs_fennakadas_a_legikozlekedesben.html
http://www.mfor.hu/cikkek/A_buszosok_es_a_tanarok_is_sztrajkra_keszulnek.html
http://www.mfor.hu/cikkek/A_buszosok_es_a_tanarok_is_sztrajkra_keszulnek.html
http://www.mfor.hu/cikkek/A_buszosok_es_a_tanarok_is_sztrajkra_keszulnek.html
http://www.mfor.hu/cikkek/Egyelore_par_szaz_embert_mozditottak_meg_a_csutortoki_tuntetesek.html
http://index.hu/belfold/2011/08/17/ujrakezdik_a_szakszervezetek/
http://index.hu/belfold/2011/09/29/ulosztrajk_kezodik_a_lanchidnal/,%20http:/index.hu/belfold/2011/10/01/szakszervezetek/
http://www.szolidaritas.us/
http://www.mfor.hu/cikkek/Penteken_mintegy_szaz_helyen_tart_felpalyas_utlezaro_demonstraciot_a_LIGA.html
http://www.tpk.org.hu/engine.aspx?page=tpk_MKDSZ_A_szervezetrol
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were enterprise-level conflicts as well. One of the most difficult cases was the case of layoffs 

among public media providers.  

Tripartite concertation 

There is no form of national tripartite policy concertation in Hungary. The last official meeting of 

the National Interest Reconciliation Council (OÉT) took place in 2010, at which the government 

agreed with employers and unions on a nominal overall gross wage increase. In its place the 

National Economic and Social Council (NGTT) was established, which includes the social 

partners as well as a larger spectrum of groups of society. The new council can only make 

recommendations, however.  

Main issues and main results of tripartite concertation 

Issues dealt with by the OÉT mainly concerned wages, minimum wages, guaranteed minimum 

wages, and other labour-related issues. The meetings were held once a month. 

In the NGTT, the participants (churches, representatives of disabled people or larger families, 

etc.) discuss economic and labour issues a maximum of twice a year, but more often on an ad hoc 

basis. Examples of such issues could be the tax system change, the national agriculture strategy, 

adult education, etc. 

Workplace representation 

Main channels of employee representation  

 Works council  

(WC) 

Üzemi Tanács 

  

 

Trade union  

(TU) 

Szakszervezet 

 

Health and 
safety 

committee 

Egészségügyi és 
biztonsági 

felelős 

Supervisory 
board 

Felügyelő 
bizottság 

 

1 Most important 
body 

X X   

2 Alternative body   X X 

Notes Regulated by law, 

with additional 

workplace 

agreement on 

functioning of the 

WC 

In private 

establishments and 

public sector 

establishments with 

more than 49 

employees. In 

establishments with 

more than 19 and 

fewer than 49 

employees, there is 

a workers’ 

Regulated by law, 

but voluntary – can 

be established at 

workplace level, if 

more than 10 

employees agree 

Regulated by law 

It is not in any 

case a committee, 

but one or more 

health and safety 

representatives, 

mainly nominated 

by the union (if 

there is one) or by 

the works council 

 

Regulated by law 

Workers’ 

representatives 

are delegated to 

the 

establishment’s 

supervisory 

board, if the 

establishment has 

more than 200 

employees 

 



 gdb 9/10 

 

 Works council  

(WC) 

Üzemi Tanács 

  

 

Trade union  

(TU) 

Szakszervezet 

 

Health and 
safety 

committee 

Egészségügyi és 
biztonsági 

felelős 

Supervisory 
board 

Felügyelő 
bizottság 

 

representative 

(üzemi megbízott) 

Employee rights 

The works councils are theoretically able to file law suits regarding employee rights, but there is 

no information about the number and nature of such complaints. Works councils have no legal 

personality of their own, but a company’s trade unions have such status. Therefore, it would be 

possible, for trade unions to enforce the rights before courts. However, there have been no 

reported cases of this happening. In cases of labour conflict, it is also possible to use the national 

arbitration service, run by the Secretary of State Employment Policy, Ministry of National 

Economy. This is possible, if both workers’ representatives and employers agree on this 

procedure and ask for the service jointly. 

A possible sanction could be similar to the one used in cases of violation of individual labour 

rights, violation of health and safety regulation and violation of working time regulation. 

Individuals are allowed to call on the labour inspectorate to provide proof of the case. If the 

labour inspectorate decides that a violation has occurred, a fine could be imposed. In addition to 

the fine, this means that the company may not apply for publicly funded tenders for a given 

period. 

Pay and working time developments 

Minimum wage 

Until 2010 at the OÉT the government agreed with employers and unions on a nominal overall 

gross wage increase. Its successor, the NGTT, can now, however, only make recommendations 

concerning wages. 

However, minimum wages are set by the Labour Code and put before parliament annually for 

decision-making. 

Current minimum wage  

The gross monthly minimum wage was increased from HUF 73,500 to HUF 78,000 (about €245 

to €260) from 1 January 2011 and to HUF 93,000 (€310, 19%) from 1 January 2012. 

The guaranteed minimum wage (for skilled workers) was increased from HUF 89,500 to HUF 

94,000 (€298 to €313) and to HUF 108,000 (€360, 15%) from 1 January 2012.  

Besides its differentiation according to level of completed education, as outlined above, the 

minimum wage in the public sector is also differentiated according to seniority. Employees in 

some part of the public sector (such as public servants) might also receive special additional 

allowances for language knowledge. 

Pay developments 

The gross monthly minimum wage increase was 6% in 2011. 

The guaranteed minimum wage for skilled workers increased by 5%. 

http://www.kormany.hu/hu/nemzetgazdasagi-miniszterium/foglalkoztataspolitikaert-elelos-allamtitkarsag/szervezet
http://www.kormany.hu/hu/nemzetgazdasagi-miniszterium/foglalkoztataspolitikaert-elelos-allamtitkarsag/szervezet
http://www.kormany.hu/hu/nemzetgazdasagi-miniszterium/foglalkoztataspolitikaert-elelos-allamtitkarsag/szervezet
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At the time of the decision-making on the minimum wage increase, the Hungarian currency was 

stronger in comparison to the euro (in 2010 on average €1 was around HUF 270, in 2011 the rate 

was at HUF 300 or even higher). In 2011, consumer prices rose by 3.9% on average, but food and 

fuel prices significantly exceeded this average, therefore the purchasing power parity weakened 

by around 20%. Labour productivity is not an issue in negotiations. Inflation and the euro–HUF 

exchange rate are issues.  

Main trends with regard to the gender pay gap 

The gender pay gap in Hungary is 17.6% (Eurostat, 2010).  

Average monthly wages for men are around HUF 223,225 (€766) and for women around HUF 

190,096 (€644) (NFSZ data (in Hungarian), first quarter 2010).  

However, according to research on the pay gap (in Hungarian) in 2010, there is a wide difference 

in the gender pay gap from region to region: 6% (northern regions) to 17% (western regions) or 

even to 20% (central regions).  

There have been no significant changes in the gender pay gap for a long time. Most of the 

changes can be explained by different methods of calculating, as there is no constant monitoring 

system for pay gap analysis in Hungary. 

Working time 

Statutory weekly working time is 40 hours as regulated by the Labour Code.  

Working time limits are regulated by law. The normal work schedule amounts to 174 hours a 

month. In case of seasonal work, the law allows a working time of four months. Within these four 

months the employee has to work 4x174=696 hours in total, but the schedule can be set by the 

employer for at least a week in advance. A working day cannot last longer than 12 hours and 

there must be at least eight hours’ rest between two working days.  

Actual weekly working hours  

The actual and effective working time was 40.6 hours in 2011, according to Eurostat which 

means that there was a slight increase of 0.3% compared with 2010. 
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