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Royal TenCate is a leading multinational textiles company located in the east of the Netherlands, whose core business
is textile technology, ‘intelligent textiles’ and geotextiles. Since its establishment, which dates back to the 18th century,
the company has successfully transformed itself from a traditional weaving and manufacturing company into a
modernised multinational company producing high value-added materials. A central priority for the company is its focus
on innovation and technology. At the same time, Royal TenCate places a strong emphasis on training and educating its
employees through measures such as its in-house training programme. Key challenges for the future include global
competition, pressure from low-wage countries in Asia and new demands for labour skills and competencies in the
production process.

Company profile

Royal TenCate (hereafter ‘TenCate’) is a leading multinational company involved in textile technology, ‘intelligent

textiles’ and geotextiles. TenCate is rooted in the towns of Almelo and Nijverdal in the east of the Netherlands, where

its origins can be traced as far back as 1704, from when the first official documents of the company date. Since then, the

company has grown both organically and through mergers and acquisitions, emerging as a leader in the niche markets

of intelligent textiles and textile technology. TenCate has undergone a process of transformation from being a large,

traditional weaving and manufacturing company to becoming a multinational company that combines textile technology

with related chemical processes to produce high value-added materials. 

Main products, markets and customers

TenCate’s mission is to produce ‘materials that make a difference’ – that is, high-grade textiles that provide the

company’s customers with added value in their products. To achieve this, TenCate places a strong emphasis on

innovation, so that it is always able to offer state-of-the-art solutions.

© European Foundation for the Improvement of Living and Working Conditions, 2008
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The company’s activities are based on four main areas: 

� safety and protection;

� aerospace; 

� sport and recreation;

� infrastructure and the environment. 

Within TenCate, the different segments are divided into eight groups, each of which has its own products, applications

and world markets. The divisions are as follows: protective fabrics; outdoor fabrics; aerospace composites; armour

composites; geosynthetics; industrial fabrics; grass; and technical components.

As a multinational company, TenCate has production facilities across Europe, North America and Asia. However, a large

proportion of its production operations still take place in the Netherlands, where the company’s headquarters are also

still located.

While the company’s main products differ according to the division in question, all products are a result of the

combination of advanced textile technology and related chemical processes. Types of products include artificial grass,

carbon-fibre composites for use in the aerospace industry, fireproof and bullet-proof materials, soil stabilisers and

geosynthetics for use in dykes. 

Because of the company’s diverse nature and global focus, it operates mainly in international markets. However, these

are primarily niche markets, as TenCate’s products are directed towards customers who want solutions tailored to their

specific needs rather than off-the-shelf products. The term ‘niche market’ refers to specific markets providing highly

specialised products, in which only a few producers and end-users typically operate. The products are therefore

characterised by a high degree of functional specialisation. TenCate seeks to become and remain the market leader within

its particular niche market areas.

TenCate is primarily a business-to-business company – in other words, it sells mostly to other businesses and not to

private consumers. The company’s main customers are larger industrial companies, such as those operating in the

aerospace industry, which use TenCate materials as part of their own products. Other important customers include public

authorities, such as police services, fire brigades and the armed forces.

Economic results

An overview of TenCate’s financial turnover, results and number of employees is shown in Table 1.

Table 1: TenCate turnover, results and number of employees, 2002–2007

Source: TenCate Annual Report 2006; TenCate press release and presentation of annual figures 2007

Textiles and clothing sector: Royal TenCate, the Netherlands
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2001 2002 2003 2004 2005 2006 2007

Revenue in €1 million 620.0 602.1 569.6 641.0 686.5 770.5 886.0

Operating results in €1 million 14.9 23.9 28.7 34.6 38.5 50.1 69.4

Net profit in €1 million -5.7 31.1 20.3 23.6 30.5 76.0 46.4

No. of employees 3,625 3,278 3,245 3,634 3,578 3,532 4,020



3

Textiles and clothing sector: Royal TenCate, the Netherlands

The results in Table 1 are a clear reflection of the growing size of TenCate. The company has expanded during the last

five years, with a rise in both revenue and operating results. Most significantly, the net loss in 2001 was transformed into

a sizeable net profit in 2006. However, such growth has not been realised through expansion of the workforce. Although

the number of employees fluctuated in the period 2001–2006, in more recent years the company’s employment level has

stabilised. One possible explanation for TenCate’s growth may be the company’s focus on technology and innovation

and on offering high value-added solutions to its customers. Other possible explanations could be related to the fact that

TenCate’s operating plants have become increasingly automated, with the introduction of more sophisticated weaving

mills. This has enabled the company to increase its productivity. As a result, in 2007, TenCate experienced a significant

growth in the number of employees. 

External relations

TenCate is the single dominant company in the region and, due to its multinational nature, has no local suppliers,

customers or competitors to interact with. Instead, the company seeks to actively engage in strategic alliances and

networks with relevant companies and organisations, both nationally and worldwide. For example, TenCate’s Grass

division has entered into a worldwide strategic alliance with a leading marketing organisation regarding artificial grass

systems for sports applications. TenCate hopes that this alliance will improve its access to markets, as well as enhance

support for the organisational set-up of the company.

In addition, Tencate cooperates with external research institutions, knowledge institutes and universities, in order to keep

up with technological developments in its field of production and possibly identify new products, innovations,

technologies and markets. 

Moreover, the company’s relations with suppliers and customers are the focus of a specific value chain management

approach (see below).

Company development

Restructuring 

Since its establishment in the 18th century, TenCate has undergone many changes in its organisational structures. Right

from the mergers of two competing companies in eastern Netherlands in the mid-19th century up to today’s multinational

company, TenCate has been experiencing a continual process of restructuring and adapting to change. In recent years,

this has manifested itself in the company’s plans to incorporate the two production plants in Nijverdal and Almelo into

a single site. The initiative, referred to as the ‘Nijverdal-Noord Master Plan’, began in 2006 and represents a significant

step towards cutting costs and raising efficiency in the Dutch branch of the company. Also in 2006, TenCate implemented

a new organisational model, focusing on managing the worldwide value chains in which the company operates. 

Regarding the TenCate brand, the company launched a process in 2005 to streamline its communications both internally

and externally and to highlight the strengths of the company. In terms of the brand portfolio, all products have been

combined into a single brand, with a new visual identity. With all of its markets and products grouped together under the

one brand, TenCate expects to be able to achieve a stronger and more clear-cut position in the market.

The role of the social partners in TenCate’s restructuring process depends on the country in question. In Europe, there

has been extensive cooperation with the trade unions during activities such as takeovers and mergers. Outside of Europe,

this cooperation has tended to be somewhat lower: in Asia and the developing countries, for instance, the social partners

have played only a minor role, as they often do not exist or do not have the same influence as their counterparts in

Europe.

© European Foundation for the Improvement of Living and Working Conditions, 2008
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Localisation strategy

With regard to the current localisation of production sites, TenCate’s strategy has been to retain the production of highly

technological and high value-added products in the Netherlands. Despite the higher production costs in Europe, this can

be justified on the basis of the workforce’s skills. Nevertheless, with the increase in more commodity-like products,

production is also moving outside of Europe – typically to East Asia. This process is ongoing, whereby innovative

products, because of technological development, become commodities and hence the specific production is moved

eastwards to low-cost countries. As TenCate still wishes to keep a large part of its activities close to its markets – which

are located mainly in Europe and the United States (US) – the company does not intend to scale down its current

production activities in the Netherlands. Therefore, the challenge for TenCate is to ensure a continual influx of high

value-added, innovative products which can be mass-produced in Europe. 

The company is also seeking to broaden its market base. In this respect, it may become necessary to strengthen its

operations in Asia – both in terms of production facilities and marketing or distribution organisations.

The process of relocating certain activities will have implications for the company’s employees. Although the production

facilities and sites will remain, the products being made and mode of production may be very different. This requires

that the employees become flexible and are able to adapt to change, especially as the work is changing from traditional,

labour-intensive industrial work to more capital-intensive work. TenCate has implemented several training initiatives to

help employees cope with these changes (see below).

Business strategy

The core element of TenCate’s business strategy is to concentrate on product-market-technology combinations, which

offer substantial potential for growth. To achieve this, the company has developed a so-called ‘buy and build’ strategy.

This involves strengthening existing activities and acquiring businesses offering technological, market and/or product

synergies. TenCate’s focus is thus on expanding the core activities which offer growth potential, while selling off its non-

core activities. 

In recent years, this strategy has resulted in the acquisition of companies such as Polyfelt, which specialises in woven

and non-woven geotextiles and has been incorporated into TenCate’s Geosynthetics division. In addition, the company

has acquired Roshield, which provides weapon-protection solutions primarily for military use, incorporating it into its

Advanced Composites division.

The ‘buy and build’ strategy is complemented by a ‘fit it or exit’ strategy, which ensures that only core activities are

retained within the TenCate brand. Other activities are potentially divested once they have become profitable and can

generate a satisfactory income.

TenCate also looks for growth potential and possible ways of strengthening its position in the value chain. The

management of TenCate’s value chain is based on four components: 

� innovation – through the development and production of high-grade materials with specific functional characteristics

and high quality demand, high-calibre production resources, TenCate seeks to be a leader in innovation and

technology;

� cost leadership – TenCate follows a dual strategy to achieve a balance between cost leadership and differentiation; this

also entails a gradual increase in the proportion of customer-specific products and specialties;

� differentiation – as a multinational company involved in many different markets, TenCate aims to have a constant

stream of new products and to develop new applications for its materials;

Textiles and clothing sector: Royal TenCate, the Netherlands
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� end-user marketing – although it does not deal directly with end-users, TenCate seeks to draw inspiration and attract

attention from the challenges that it identifies in end-user markets. 

TenCate’s strategy has implications for the company’s future skills needs. In particular, it requires employees to be

flexible, both in connection with acquisitions and divestments, where an inflow and outflow of workers – possibly with

a different work culture – can be expected, and in the context of a strong emphasis on innovation and differentiation. At

the same time, the focus on cost leadership means that some labour functions cannot be located in Europe; this is

particularly the case in relation to the labour-intensive production of commodity-like products.

Main changes and challenges

Overall, TenCate has experienced many changes in its external environment in recent years. Markets have changed,

consumer requirements have become stricter, legislation has been changed and environmental standards have become

tougher.

A decade ago, TenCate was at a crossroads. Either the company sought to become an innovative company with high

value-added production or it could continue producing and weaving textiles in more traditional ways. The company

chose the former option and TenCate was transformed into a high-tech company, probably ensuring the company’s

survival. Due to the high labour costs in Europe, it is unlikely that TenCate would have remained competitive in the long

term if it remained the same.

The fluctuations in raw materials and energy prices have always posed a challenge to production companies such as

TenCate, and this is likely to continue in the future. However, by implementing value chain management measures, the

company seeks to address this challenge. Among other things, the company’s position in the value chain has been

broadened, making it closer to both suppliers and consumers. This has been achieved mainly through acquisitions, where

both supplying companies and research and development (R&D) facilities have been acquired. In addition, TenCate has

also enhanced its internal marketing and distribution resources.

New demands to produce in more sustainable and environmentally friendly ways have also become part of TenCate’s

focus. Most of the Dutch production sites have now received the International Organization for Standardization (ISO)

14001 certification to comply with high environmental standards. ISO 14001
1

is the leading international standard for

environmental management. To comply with this standard, companies have to identify and control the environmental

impact of their activities, products or services, continually improve their environmental performance, and implement a

systematic approach to setting environmental objectives and targets, to achieving these targets and to demonstrating that

these goals have been accomplished. 

As already outlined, the implications for the skills needs of TenCate are that employees must be flexible and ready to

adapt to a changing external environment. As the focus on high value-added products is likely to increase, employees

will need to have their capabilities for innovation strengthened.

© European Foundation for the Improvement of Living and Working Conditions, 2008

1
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Working conditions

TenCate places a strong emphasis on having good working conditions for its employees. This entails not only ensuring

that health and safety are paramount at the production sites and that the physical working environment is of sufficient

standard, but also providing a package of benefits suited to the particular employee and their position in the company;

such benefits include social security, and insurance and pension schemes. Regarding the physical safety of the

employees, this is addressed through free access to basic medical equipment at the company’s sites and through the

provision of training to a number of employees in handling preventive measures.

Another measure is the Whistleblowers’ Scheme – an initiative which was introduced in 2006 to allow employees to

safely report any errors or misconduct occurring at TenCate’s premises.

At the same time, TenCate suppliers from developing countries are required to sign a ‘code of conduct’, stating that they

will comply with the United Nations (UN) declarations of Human Rights and Children’s Rights, as well as the

International Labour Organization (ILO) agreements on child and forced labour. Annual visits are carried out to verify

the suppliers’ adherence to this code of conduct.

Meanwhile, in the Dutch branches of the company, a former profit-sharing system – whereby employees in the

Netherlands would earn a fixed percentage of the company’s total profits – has been phased out. This system meant that

employees in the Netherlands were effectively earning money on their overseas colleagues’ work. The decision to

abandon the scheme was in recognition of the global nature of the company, which had sparked a discussion between

management and employees about how to best change the company’s wage policy to suit all parties. 

TenCate’s general wage policy is diverse and depends on the function and job position of each employee. The company

usually seeks to reward loyal and efficient employees who meet the desired performance standards. This is achieved

through striking a balance between fixed salaries and performance and incentive-related measures.

Industrial relations

TenCate has implemented an extensive system to ensure that its employees are able to participate in discussions

regarding the company. This system is based on representative consultation and involves a number of elected employee

representatives who consult with the company’s management on various issues, such as: implementing a code of

integrity; recommendations regarding the selling off of auxiliary businesses; absenteeism policies; the life course savings

scheme; and matters that may affect the employment situation at TenCate. The system is structured so that all divisions

of TenCate have their own elected representatives. At the top level, the Central Works Council deals directly with

management about company-wide issues.

Employees’ involvement in managerial decisions thus appears to be highly formalised. Besides this formal organisation,

measures are also in place to allow for employees’ informal involvement. This typically takes place at lower levels in

the organisation and through the daily interactions between workers and mid-level managers. TenCate’s Human

Resource (HR) departments actively seek to ensure that all employees are able to voice their opinions, thus encouraging

employees’ commitment and loyalty to the company.

This system has helped to ensure a smoother restructuring process, involving the shift from traditional to innovative

production, as the dialogue between management and employees has succeeded in resolving many of the questions and

insecurity raised by the employees regarding their jobs. In general, the cooperation between management and the

employees/trade unions is deemed favourable. Trade union coverage within TenCate varies between the different

Textiles and clothing sector: Royal TenCate, the Netherlands
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divisions, but generally stands at about 25% – which is considerably lower that the levels of 60%–70% recorded over

the last 10 years.

Profile of workforce and skills needs

The current composition of the workforce in the Netherlands reflects TenCate’s position as both a high-tech company

and a production company. Roughly three-quarters of the personnel comprise skilled or unskilled workers who are

directly involved in production, while the remainder work in administrative or R&D positions.

Similarly, about a quarter of the employees have a higher education, while three-quarters have a low or medium-level

education.

Many of the workers who are directly involved in the production process have joined the company directly from school

at a relatively young age – some of them when they were as young as 16–20 years of age. This means that they have no

formal education, but have been trained on the job in their various tasks – a fact which can, of course, make them more

vulnerable to redundancies, as they may face difficulties in finding other jobs later on.

About 10% of TenCate’s employees are temporary workers, the majority of whom are skilled or unskilled workers who

have been hired or laid off due to fluctuations in demands. 

Recruitment and retention strategy

Traditionally, at least in the Netherlands, TenCate has drawn a large proportion of its workforce directly from local

regions. As one of the region’s largest companies, TenCate is an important source of employment for many people living

in the area. While this is still the case, it may not always be the situation due to technological developments and the

changing composition of the workforce.

To ensure a stable inflow of higher-skilled workers, TenCate actively seeks to maintain its image as an attractive

employer among higher-skilled employees and to engage in dialogue with them. This is primarily achieved through road

shows at universities and higher educational institutions throughout the Netherlands.

Besides the potential, albeit not yet realised, shortage of higher-educated employees, TenCate does not envisage any

shortage of employees.

The changing intake of employees will also influence the training and education requirements within TenCate. In

particular, there is likely to be a demand for more and perhaps better in-house training and education, so that the

company remains an attractive employer and retains its new employees. Other retention policies will be in line with the

policies on working conditions outlined above.

Current and future skills needs

The current composition of the workforce reflects TenCate’s current skills needs. However, these needs are likely to

change in the future, which means that employees will also need to change, adopting a more flexible and competitive

mindset.

TenCate predicts that it will be extremely important in the future to instil in workers a better understanding of the

production process, ensuring that they are aware of their place in this process and of their contribution to the final

product. Of course, it will also be important for workers to have skills in machine operating, although such skills are

more likely to be regarded as basic skills in the future.

© European Foundation for the Improvement of Living and Working Conditions, 2008
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As the company is expected to grow and change over the coming years, new employees and management skills will be

important. More technical and information and communication technologies (ICT) skills, and being able to operate

increasingly sophisticated machines, will be particularly important for plant workers, while new management and

organisational skills will be a priority for those at management level. For all employees, it will be crucial to be able to

continually innovate and translate R&D into the production process.

Language skills may also become more important, although more than likely for mid and upper levels of management

rather than plant workers.

At the same time, the composition of the workforce is likely to change, with the company hiring more higher-educated

workers. It is estimated that the current ratio between low-to-medium and higher education levels of 75 to 25 will change

to a ratio of 50 to 50 or even 40 to 60.

Company responses to skills needs

In response to the predicted future skills needs, TenCate has implemented a wide range of measures. As a rule, when a

new employee is hired, TenCate provides on-the-job training. Accordingly, an old employee is assigned to work with the

new employee for between six and eight weeks, teaching them how to operate the machinery; this system is used for

both permanent and temporary staff.

TenCate already offers formal training, focusing on both professional and personal aspects of working life. Much of the

training is also focused on giving employees an understanding of the production processes and their position in such

processes.

In terms of the changing composition of the employees’ educational profiles, this will mostly be achieved through the

hiring of new staff. Internal training will be used in some respects, but is not deemed suitable for all employees. This

issue, of course, also points to the possibility of job cuts; however, it is unlikely that this will pose a real problem, as a

considerable number of employees are set to retire in the coming years. As a result, Tencate does not envisage the need

for a greater number of redundancies in the future.

Internal mobility – that is, moving from one position to another within the company – is an option that TenCate makes

use of frequently. Often, this is followed up by training for the individual employee so that they can fill the new position.

Sub-contracting of activities and importing skills from other countries is not part of TenCate’s strategy in responding to

the company’s future skills needs. The only exception in this respect is in instances where parts of the production are

moved to low-wage countries; however, this only occurs when the production sites in the Netherlands are operating at

full capacity.

Training strategy

As outlined, TenCate places a strong emphasis on training and educating its employees. This is reflected in the so-called

TenCate People Programme – an in-house training programme designed for employees at all levels of TenCate and paid

for by the company. The programme offers possibilities for training suited to the individual employee’s position in the

company – from executive and management levels down to employee and traineeship modules. 

Besides its in-house training programme, TenCate participates in the formalised LIFT group in cooperation with other

textiles companies in the Netherlands. This programme offers recognised formal education and training on all levels of

the industry. 

Textiles and clothing sector: Royal TenCate, the Netherlands
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To enhance the TenCate People Programme, the company has developed an active learning programme in close

cooperation with the nearby TSM Business School in the city of Enschede in eastern Netherlands. This programme aims

to strengthen the knowledge and skills of management. It focuses on projects relating to the strategies, tactics and

operations of TenCate. Among the programme’s objectives is the promotion of innovative capability, entrepreneurship

and situational leadership. Before commencing the programme, all participants are required to undergo an individual

development assessment. The active learning programme seeks to increase cooperation across the different divisions of

the company. This is important given the highly diversified nature of TenCate, where cross-divisional cooperation can

often be difficult.

Finally, TenCate stresses that employees are not expected to change overnight. Rather, change is viewed as a continual

process, and the company actively tries to inform the employees about future amendments to help make the transition

as smooth as possible.

Innovation

TenCate seeks to stimulate and structure technological innovation, as well as product and process development, to enable

the company to occupy long-term, leading positions in the markets in which it operates.

To help this process, an ‘ideas box’ has been placed in most production and R&D sites, both physically and

electronically. At the same time, the TenCate People Programme stresses innovation and entrepreneurship for both

managers and workers. The cross-divisional components of the company’s education and training measures are another

way in which TenCate seeks to raise the innovative potential of the company. Overall, TenCate tries to promote an open

culture for progress and innovation.

As a result of its active involvement in promoting innovation and entrepreneurship, TenCate was awarded the Erasmus

Innovation Award in 2007 by the University of Rotterdam. The company received the award due to its efforts to connect

social and technical modes of innovation and thus integrate different perspectives, such as those of suppliers and end-

users, into the final products.

In line with its focus on end-users, TenCate also views its product users as a potential source of knowledge on the needs

and concerns of markets. However, this does not mean that TenCate deals directly with end-users; rather, the company

makes the market aware of the possibilities and thereby seeks to exert an influence on the specifications, quality criteria

and/or functional requirements of end-users. In addition, the company maintains a transparent brand policy, in which

specific functional characteristics are clearly communicated.

Research and development 

Given TenCate’s strong focus on technology and innovation, the company has deliberately chosen to have its own R&D

departments. Only in this way can a leading multinational company ensure that it remains up to speed with, and at the

forefront of, the technological developments in its field of production.

TenCate’s R&D facilities are located throughout the world, depending on the physical amenities and location of the

production facilities. Moreover, as the market size differs between countries –for example, the markets for protective

fabrics and armour composites are much larger in the US – the location of R&D facilities may be influenced by this.

For instance, TenCate has recently acquired an R&D-intensive company based in the United Kingdom (UK). However,

the company will not be relocated to the Netherlands, but will instead remain in the UK. Nevertheless, the expertise and

technology of this company will be transferred to all relevant parts of TenCate.

© European Foundation for the Improvement of Living and Working Conditions, 2008
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The company also maintains extensive cooperation with research institutions, universities and other companies. In

addition to its own R&D facilities, TenCate operates like a networking organisation, combining different sources of

technology and expertise and integrating them into new products. Moreover, to ensure that confidential information is

not leaked to competitors, TenCate has drawn up a ‘code of integrity’, specifying the rules for cooperating with external

partners. This code of integrity also protects the company from losing sensitive knowledge through employees leaving

the company, who may for example go to work for direct competitors or start up their own business.

Future challenges

TenCate is an example of a company that has transformed itself from a large traditional textile-weaving company into

one of the world’s leading manufacturers of intelligent textiles and high value-added textile products. This has been

achieved through a process of modernisation, where the focus has been on upgrading both physical equipment and labour

skills, while making innovation and technology a central priority. Some challenges still persist nevertheless. Most

notably, such challenges include global competition, localisation issues as a result of ongoing pressure on costs – mainly

from low-wage countries in Asia – and new demands for labour skills and competencies in the production process.

TenCate has initiated a series of measures to deal with these challenges. These include: new recruitment strategies to

attract higher-educated personnel; training and education of its existing personnel, both through internal courses and

through more formalised education in cooperation with educational institutions; and closer dialogue with the workers

and social partners involved in the process.

SWOT analysis

The company’s main strengths, weaknesses, opportunities and threats (SWOT) are identified in Table 2 below. 

Table 2: SWOT analysis

Source: Interviews with TenCate personnel; TenCate Annual Report 2006

Textiles and clothing sector: Royal TenCate, the Netherlands
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Strengths Weaknesses Opportunities Threats

� Knowledge intensive

� Flexible

� Strong market focus and
end-user marketing

� Leading market position in
multinational niche markets

� Economies of scale that
enable extensive investment
in new technology

� Need for further reduction
of costs and increased
efficiency in European sites

� Asian part of organisation
could be strengthened

� New and tighter regulations
on safety and protection

� Existing markets are growth
markets

� Hyper-fragmentation in
markets could make room
for new functional materials

� Product differentiation

� Emerging markets

� New technology (materials
science)

� Dependence on purchasing
side and temporary
shortages of raw materials

� Rising costs of raw materials

� Fluctuations in oil prices
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Contact details

Company name: TenCate

Website: http://www.tencate.com

Company address: Stationsstraat 11, 7607 GX Almelo, the Netherlands

Phone: +31 546 544 911

Fax: +31 546 81 41 45

Email: royal@tencate.com

Sources

Interviews

Interviews were conducted in January 2008 with:

Marketing Support employee, Martine Kok

Head of HR at Advanced Textiles, Peter van der Linde

Head of Corporate Communications, JHH de Carpentier Wolf

Reports

TenCate Annual Report 2005

TenCate Annual Report 2006

TenCate press release: Annual Report 2007

TenCate presentation of Annual figures 2007 (see

http://www.tencate.com/TenCate/Corporate/documents/IR%20data/presentations/Jaarcijfers%202007%20Engels.pdf

(1.39Mb PDF))   

Website

TenCate website: http://www.tencate.com

Mikkel Holm-Pedersen, Danish Technological Institute (DTI)

© European Foundation for the Improvement of Living and Working Conditions, 2008

EF/08/47/EN 4

http://www.tencate.com
mailto:royal@tencate.com
http://www.tencate.com/TenCate/Corporate/documents/IR%20data/presentations/Jaarcijfers%202007%20Engels.pdf
http://www.tencate.com


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /AGA-Arabesque
    /AGA-ArabesqueDesktop
    /AgencyFB-Bold
    /AgencyFB-Reg
    /AkhbarMT
    /AkhbarMT-Bold
    /Albertus-ExtraBold
    /Albertus-Medium
    /AlbertusMT
    /AlbertusMT-Italic
    /AlbertusMT-Light
    /Algerian
    /AntiqueOlive
    /AntiqueOlive-Bold
    /AntiqueOlive-Compact
    /AntiqueOlive-Italic
    /AntiqueOlive-Roman
    /Aparajita
    /Aparajita-Bold
    /Aparajita-BoldItalic
    /Aparajita-Italic
    /Apple-Chancery
    /ArabicTypesetting
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /ArialSami
    /ArialUnicodeMS
    /ArielSudEuro
    /Artistik
    /AvantGarde-Book
    /AvantGarde-BookOblique
    /AvantGarde-Demi
    /AvantGarde-DemiOblique
    /BaskOldFace
    /Batang
    /Bauhaus93
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /BlackadderITC-Regular
    /Bodoni
    /Bodoni-Bold
    /Bodoni-BoldItalic
    /Bodoni-Italic
    /BodoniMT
    /BodoniMTBlack
    /BodoniMTBlack-Italic
    /BodoniMT-Bold
    /BodoniMT-BoldItalic
    /BodoniMTCondensed
    /BodoniMTCondensed-Bold
    /BodoniMTCondensed-BoldItalic
    /BodoniMTCondensed-Italic
    /BodoniMT-Italic
    /BodoniMTPosterCompressed
    /BoldItalicArt
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /Bookman-Demi
    /Bookman-DemiItalic
    /Bookman-Light
    /Bookman-LightItalic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /BookshelfSymbolFive
    /BookshelfSymbolFour
    /BookshelfSymbolOne-Regular
    /BookshelfSymbolSeven
    /BookshelfSymbolThree-Regular
    /BookshelfSymbolTwo-Regular
    /BradleyHandITC
    /BritannicBold
    /Broadway
    /BrushScriptMT
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Candid
    /Castellar
    /Centaur
    /Century
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /CGOmega
    /CGOmega-Bold
    /CGOmega-BoldItalic
    /CGOmega-Italic
    /CGTimes
    /CGTimes-Bold
    /CGTimes-BoldItalic
    /CGTimes-Italic
    /Chiller-Regular
    /Clarendon
    /Clarendon-Bold
    /Clarendon-Condensed-Bold
    /ColonnaMT
    /ComicSansMS
    /ComicSansMS-Bold
    /CooperBlack
    /CooperBlack-Italic
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /Copperplate-ThirtyThreeBC
    /Copperplate-ThirtyTwoBC
    /Coronet
    /Coronet-Regular
    /Courier
    /Courier-Bold
    /Courier-BoldOblique
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Courier-Oblique
    /CurlzMT
    /DecoTypeNaskh
    /DecoTypeNaskhExtensions
    /DecoTypeNaskhSpecial
    /DecoTypeNaskhSwashes
    /DecoTypeNaskhVariants
    /DecoTypeThuluth
    /DiwaniBent
    /DiwaniLetter
    /DiwaniOutlineShaded
    /DiwaniSimpleOutline
    /DiwaniSimpleOutline2
    /DiwaniSimpleStriped
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /Eurostile-BoldExtendedTwo
    /FarsiSimpleBold
    /FarsiSimpleOutline
    /FelixTitlingMT
    /FootlightMTLight
    /ForteMT
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /Frutiger-Bold
    /Frutiger-Light
    /Frutiger-Roman
    /Frutiger-UltraBlack
    /FZSTK--GBK1-0
    /FZSY--SURROGATE-0
    /FZYTK--GBK1-0
    /Garamond
    /Garamond-Antiqua
    /Garamond-Bold
    /Garamond-Halbfett
    /Garamond-Italic
    /Garamond-Kursiv
    /Garamond-KursivHalbfett
    /Gautami
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Gigi-Regular
    /GillSans-BoldCondensed
    /GillSans-BoldItalic
    /GillSans-LightItalic
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /GloucesterMT-ExtraCondensed
    /Goudy-BoldItalic
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /Greek
    /Greek-Regular
    /GuttmanAdii
    /GuttmanAdii-Light
    /GuttmanAharoni
    /GuttmanAharoni-Bold
    /GuttmanAram-Normal
    /GuttmanCalligraphic
    /GuttmanCourMirNormal
    /GuttmanDavid
    /GuttmanDavid-Bold
    /GuttmanDavid-Light
    /GuttmanDrogolin-Bold
    /GuttmanDrogolin-Normal
    /GuttmanFrank
    /GuttmanFrank-Bold
    /GuttmanFrnew-Normal
    /GuttmanHaim
    /GuttmanHaim-Condensed
    /GuttmanHatzvi
    /GuttmanHatzvi-Bold
    /GuttmanHodes-Bold
    /GuttmanHodes-Light
    /GuttmanHodes-Normal
    /GuttmanKav
    /GuttmanKav-Bold
    /GuttmanKav-Light
    /GuttmanKeren-Bold
    /GuttmanKeren-Normal
    /GuttmanLogo1
    /GuttmanMantova
    /GuttmanMantovaBold
    /GuttmanMantovaDecor
    /GuttmanMiryam-Bold
    /GuttmanMiryamLight
    /GuttmanMyamfix
    /GuttmanRashi-Bold
    /GuttmanRashiNormal
    /GuttmanRashiXBold
    /GuttmanSoncino-Bold
    /GuttmanSoncino-Light
    /GuttmanSoncinoNormal
    /GuttmanStam1Normal
    /GuttmanStamNormal
    /GuttmanToledo
    /GuttmanToledo-Bold
    /GuttmanVilna
    /GuttmanVilna-Bold
    /GuttmanYad
    /GuttmanYad-Brush
    /GuttmanYadLight
    /H2gtrM
    /H2mjrE
    /H2mjsM
    /H2sa1M
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /Hebrew-Regular
    /Helvetica
    /Helvetica-Bold
    /Helvetica-BoldOblique
    /Helvetica-Condensed-BoldObl
    /Helvetica-Condensed-Oblique
    /Helvetica-Narrow
    /Helvetica-Narrow-Bold
    /Helvetica-Narrow-BoldOblique
    /Helvetica-Narrow-Oblique
    /Helvetica-Oblique
    /HGGothicE
    /HGMaruGothicMPRO
    /HGPGothicE
    /HGPSoeiKakugothicUB
    /HGPSoeiKakupoptai
    /HGSeikaishotaiPRO
    /HGSGothicE
    /HGSoeiKakugothicUB
    /HGSoeiKakupoptai
    /HGSSoeiKakugothicUB
    /HGSSoeiKakupoptai
    /HighTowerText-Italic
    /HighTowerText-Reg
    /HiroshigeBookItalic
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /Ipa-samdUclphon1SILDoulosL
    /ItalicOutlineArt
    /JoannaMT
    /JoannaMT-Bold
    /JoannaMT-BoldItalic
    /JoannaMT-Italic
    /Jokerman-Regular
    /JuiceITC-Regular
    /Kartika
    /Kokila
    /Kokila-Bold
    /Kokila-BoldItalic
    /Kokila-Italic
    /Koptos-Regular
    /KristenITC-Regular
    /KufiExtendedOutline
    /KufiOutlineShaded
    /KunstlerScript
    /Latha
    /LatinWide
    /LedItalicFont
    /LetterGothic
    /LetterGothic-Bold
    /LetterGothic-BoldItalic
    /LetterGothic-BoldSlanted
    /LetterGothic-Italic
    /LetterGothicMT
    /LetterGothicMT-Bold
    /LetterGothicMT-BoldOblique
    /LetterGothicMT-Oblique
    /LetterGothic-Slanted
    /LiSu
    /LubalinGraph-Book
    /LubalinGraph-BookOblique
    /LubalinGraph-Demi
    /LubalinGraph-DemiOblique
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Magneto-Bold
    /MaiandraGD-Regular
    /Mangal-Regular
    /Marigold
    /MaturaMTScriptCapitals
    /MicrosoftSansSerif
    /MingLiU
    /Mistral
    /Modern-Regular
    /MonaLisa-Recut
    /MonotypeCorsiva
    /MonotypeHadassah
    /MonotypeHadassah-Bold
    /MonotypeKoufi-Bold
    /MonotypeSorts
    /MS-Mincho
    /MSOutlook
    /MSReferenceSansSerif
    /MSReferenceSpecialty
    /MudirMT
    /MVBoli
    /NewCenturySchlbk-Bold
    /NewCenturySchlbk-BoldItalic
    /NewCenturySchlbk-Italic
    /NewCenturySchlbk-Roman
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /NimbusSanL-Bol
    /NimbusSanL-BolCon
    /NimbusSanL-BolConIta
    /NimbusSanL-BolIta
    /NimbusSanLCE-Bol
    /NimbusSanLCE-BolCon
    /NimbusSanLCE-BolConIta
    /NimbusSanLCE-BolIta
    /NimbusSanLCE-Lig
    /NimbusSanLCE-LigCon
    /NimbusSanLCE-LigConIta
    /NimbusSanLCE-LigIta
    /NimbusSanLCE-Reg
    /NimbusSanLCE-RegCon
    /NimbusSanLCE-RegConIta
    /NimbusSanLCE-RegIta
    /NimbusSanLCY-Bol
    /NimbusSanLCY-BolCon
    /NimbusSanLCY-BolConIta
    /NimbusSanLCY-BolIta
    /NimbusSanLCY-Lig
    /NimbusSanLCY-LigCon
    /NimbusSanLCY-LigConIta
    /NimbusSanLCY-LigIta
    /NimbusSanLCY-Reg
    /NimbusSanLCY-RegCon
    /NimbusSanLCY-RegConIta
    /NimbusSanLCY-RegIta
    /NimbusSanLGR-Bol
    /NimbusSanLGR-BolCon
    /NimbusSanLGR-BolConIta
    /NimbusSanLGR-BolIta
    /NimbusSanLGR-Lig
    /NimbusSanLGR-LigCon
    /NimbusSanLGR-LigIta
    /NimbusSanLGR-Reg
    /NimbusSanLGR-RegCon
    /NimbusSanLGR-RegConIta
    /NimbusSanLGR-RegIta
    /NimbusSanL-Lig
    /NimbusSanL-LigCon
    /NimbusSanL-LigConIta
    /NimbusSanL-LigIta
    /NimbusSanLNE-Bol
    /NimbusSanLNE-BolCon
    /NimbusSanLNE-BolConIta
    /NimbusSanLNE-BolIta
    /NimbusSanLNE-Reg
    /NimbusSanLNE-RegCon
    /NimbusSanLNE-RegConIta
    /NimbusSanLNE-RegIta
    /NimbusSanLOT-Bol
    /NimbusSanLOT-BolCon
    /NimbusSanLOT-BolConIta
    /NimbusSanLOT-BolIta
    /NimbusSanLOT-Lig
    /NimbusSanLOT-LigCon
    /NimbusSanLOT-LigConIta
    /NimbusSanLOT-LigIta
    /NimbusSanLOT-Reg
    /NimbusSanLOT-RegCon
    /NimbusSanLOT-RegConIta
    /NimbusSanLOT-RegIta
    /NimbusSanL-Reg
    /NimbusSanL-RegCon
    /NimbusSanL-RegConIta
    /NimbusSanL-RegIta
    /NimbusSanLTU-Bol
    /NimbusSanLTU-BolCon
    /NimbusSanLTU-BolConIta
    /NimbusSanLTU-BolIta
    /NimbusSanLTU-Reg
    /NimbusSanLTU-RegCon
    /NimbusSanLTU-RegConIta
    /NimbusSanLTU-RegIta
    /OCRAExtended
    /OCRB
    /OldAnticBold
    /OldAnticDecorative
    /OldAnticOutline
    /OldAnticOutlineShaded
    /OldEnglishTextMT
    /Onyx
    /Optima-BoldItalic
    /Oxford
    /PalaceScriptMT
    /Palatino-Bold
    /Palatino-BoldItalic
    /Palatino-Italic
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Palatino-Roman
    /Papyrus-Regular
    /Parchment-Regular
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /Playbill
    /PMingLiU
    /PoorRichard-Regular
    /Pristina-Regular
    /PTBoldArch
    /PTBoldBroken
    /PTBoldDusky
    /PTBoldHeading
    /PTBoldMirror
    /PTBoldStars
    /PTSeparatedBaloon
    /PTSimpleBoldRuled
    /Raavi
    /RageItalic
    /Ravie
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /ScriptMTBold
    /ShowcardGothic-Reg
    /Shruti
    /SimpleBoldJutOut
    /SimpleIndustOutline
    /SimpleIndustShaded
    /SimpleOutlinePat
    /SimSun
    /SnapITC-Regular
    /STCaiyun
    /StempelGaramond-Bold
    /StempelGaramond-BoldItalic
    /StempelGaramond-Italic
    /StempelGaramond-Roman
    /Stencil
    /STFangsong
    /STHupo
    /STKaiti
    /STLiti
    /STSong
    /STXihei
    /STXingkai
    /STXinwei
    /STZhongsong
    /Sylfaen
    /Symbol
    /SymbolMT
    /Taffy
    /Tahoma
    /Tahoma-Bold
    /TempusSansITC
    /Times-BoldItalic
    /TimesNewRoman-Condensed
    /TimesNewRomanGreek
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Times-Roman
    /TmsRoman
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga-Regular
    /TWAbookcase
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Univers
    /Univers-Bold
    /Univers-BoldExt
    /Univers-BoldExtObl
    /Univers-BoldItalic
    /Univers-BoldOblique
    /Univers-Condensed
    /Univers-CondensedBold
    /Univers-Condensed-Bold
    /Univers-Condensed-BoldItalic
    /Univers-CondensedBoldOblique
    /Univers-Condensed-Medium
    /Univers-Condensed-MediumItalic
    /Univers-CondensedOblique
    /Univers-Extended
    /Univers-ExtendedObl
    /Univers-Light
    /Univers-LightOblique
    /Univers-Medium
    /Univers-MediumItalic
    /Univers-Oblique
    /Utsaah
    /Utsaah-Bold
    /Utsaah-BoldItalic
    /Utsaah-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /Vijaya
    /Vijaya-Bold
    /VinerHandITC
    /Vivaldii
    /VladimirScript
    /Vrinda
    /Webdings
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /XSerifBaltic
    /XSerifCE
    /XSerifCyr
    /YouYuan
    /ZapfChancery-MediumItalic
    /ZapfDingbats
    /ZWAdobeF
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 300
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [150 150]
  /PageSize [612.000 792.000]
>> setpagedevice


