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Background and objectives of the report

The global economic crisis hit Europe in mid 2008 and also had a considerable impact on the region’s labour markets.
Although almost all Member States have seen a decrease in gross domestic product (GDP) in the wake of the crisis,
measures to protect labour markets from the effects of this have had varying success.

The reduction of working time has played a major role in lessening the impact of lowered production output on
employment levels, and this project aims to investigate short-time working and temporary layoff schemes which have
been used as a means of avoiding redundancies by many Member States during the recession. 

To do this, the European Foundation for the Improvement of Living and Working Conditions (Eurofound) conducted an
in-depth analysis of public short-time working and temporary layoff support schemes available in nine Member States
(Austria, Belgium, France, Germany, Italy, Luxembourg, the Netherlands, Poland and Slovenia) during the recent
economic crisis, supplemented by an analysis of ProAct, a regional support scheme in Wales (Eurofound, 2010). An
emphasis was placed on those Member States offering public income support instruments for two types of reduced
working time: those linked to a social security element, such as publicly supported social security contributions or
dismissal protection during or after a period of short-time working or a temporary layoff; and those linked to a training
element, such as a requirement to undertake training during non-worked hours in order to receive income support, or to
receive an enhanced level of public financial support. The analysis encompassed a wide geographical mix and covered
both short-time working and temporary layoff schemes.

This is one of the individual country reports describing its national public support scheme. It is based on a literature and
document review, as well as on qualitative semi-standardised interviews with national stakeholders conducted in the
spring and summer of 2010. The main objective is to provide as detailed a description as possible of the characteristics
and working methods of the scheme, and to assess its short-term effectiveness.

A comparative analysis of the individual schemes forms the thematic part of the ERM Annual 2010 – Extending

flexicurity – The potential of short-time working schemes. This is supplemented by a secondary analysis of European
data on short-time working and temporary layoff schemes, and an assessment of the relationship between short-time
working and flexicurity.

General information on the schemes 

Before the economic crisis hit Slovenia, there were no support measures for short-time working or temporary
unemployment. In fact, the Employment Relationship Act stated that if an employer could provide only short-time work
to full-time employees, the company was still obliged to pay the full-time wage, with the worker retaining all rights and
benefits related to full-time status (European Commission, 2010).

In November 2008, when the economic crisis started to hit Slovenia, a ministerial crisis team was formed, comprising
representatives of the:

� Government Office for Development and European Affairs; 

� Ministry of Finance;

� Ministry of the Economy; 

� Ministry of Labour, Family and Social Affairs; 

� Ministry of Higher Education, Science and Technology.
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The team wanted to work out ways to mitigate the effects of the recession and it introduced measures targeted at the
labour market, lifelong learning, social security and sustainable development. 

They established government support for reduced working time, based on examples from other EU Member States
(Government of the Republic of Slovenia, 2010a and 2010b).

The reason for bringing in this support was that the team felt the two most difficult problems for companies to overcome
in the short term were a reduction in liquidity and a sharp drop in orders.

This done, the government now aimed at:

� diminishing the consequences of the global economic crisis;

� continuing to maintain jobs;

� encouraging workers to improve their qualification levels;

� improving companies’ competitiveness (Employment Service of Slovenia, 2010). 

Two laws were passed to support workers affected by working time reductions. 

The first was the law on partial subsidies of full-time work (Official Journal of the Republic of Slovenia, No. 5/09, 40/09,
57/09) which was approved by parliament in January 2009. It was one of the few measures directly aimed at maintaining
employment in Slovenia (European Commission, 2010). 

This was initially successful, but as the crisis continued and companies needed more support, recommendations from
employers’ and employees’ organisations led to the law on partial reimbursement of payment compensation for
temporarily laid-off workers (Zakon o delnem povračilu nadomestila plače, ZDPNP) in May 2009 (Official Journal of
the Republic of Slovenia, No. 42/09). The law was created with the help of the Public Employment Service and discussed
twice by the Economic and Social Council of Slovenia (ESSS).

The Employment Service of Slovenia (ZRSZ) is responsible for the implementation, administration, monitoring and
evaluation of the laws (European Commission, 2010) as well as giving information and advice to interested employers.
Companies wanting the subsidy have to apply to ZRSZ, describing the company’s business situation and why working
hours have to be reduced/deferred (EIRO, 2009b). Before making the application, employers have to consult their
company’s works council or, if one does not exist, the employees’ council/workers’ assembly. ZRSZ estimated an
average of 15 days to evaluate applications. For companies granted the subsidy, payment should be made within 45 days
for partial subsidies of full-time work (Zakon o delnem subvencioniranju polnega delovnega časa, ZDSPDČ), and within
30 days for partial reimbursement of payment compensation. In practice, these payments are paid more quickly (on
average within 34 and 27 days, respectively).

The employers can apply both schemes in their company, but it is not possible to include the same workers in both
schemes at the same time. Rather, some workers can be temporarily unemployed, while others are doing short-time
working, or the workers can be included first in short-time working and afterwards in temporary unemployment.
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Characteristics of the schemes

Eligibility, duration and extent of income support

Partial subsidies of full-time work
The partial subsidy, for companies temporarily reducing working time, aims at maintaining the maximum number of jobs
by reducing the cost of labour. The government intended to preserve employment-related workers’ rights and to ease the
pressure on open unemployment (Government of the Republic of Slovenia, 2009b). 

Private employers as well as cooperatives (except in agriculture) are eligible if they experience a drop in demand for
products or services by up to 20% (EIRO, 2009b). However, this ‘20%-criterion’ was not explicitly mentioned in the law
and there was also no time defined in which this decrease should happen.

The government will partially subsidise wages of full-time workers (including those on fixed-term contracts), but not
those of part-time and temporary agency workers or management, in case companies have to reduce working time by
four hours per week (that is, to 36 hours). The subsidy amounts to €60 per employee and month for a duration of up to
six months (which can be extended to a total of 18 months).

If there is an explicit written agreement between the employer and the trade union representatives at company level on
reducing the weekly working hours by a further four hours (that is, to 32 hours), the government will provide an
additional €60 per employee and month (hence, €120 in total) (European Commission, 2010). 

Working time reductions between four and eight hours a week are also possible, resulting in different subsidy amounts,
as Table 1 shows.

Table 1: Partial subsidies of full-time work by working time reduction

Source: European Commission, 2010

The subsidy is paid to the employer who is not legally obliged to pass it on to the employees. The company is also free
to reduce workers’ wages by up to 10%.

While receiving the subsidy, employers are not allowed to request workers to do overtime or pay bonuses to the
management (Employment Service of Slovenia, 2010; Government of the Republic of Slovenia, 2009a; European
Commission, 2010). 

The scheme started in January 2009. The deadline for submitting an application for the subsidy initially was 30
September 2009, which was subsequently extended to 31 March 2010. The measure was due to expire by 30 September
2010, with payments effected until 31 December 2010.
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Partial reimbursement of payment compensation
The law on partial reimbursement of payment compensation stipulates that eligible employers – private employers as
well as cooperatives (except in agriculture) – can place up to 50% of their workers (including part-time and fixed-term
workers, but not temporary agency workers or management) on a ‘temporary waiting for work’ scheme during which
training has to be provided. 

A company is not eligible for this if:

� it made a loss of more than half its basic capital value during the previous 12 months;

� the value of its property is lower than the sum of its financial liabilities; 

� it was in the process of insolvency/bankruptcy proceedings or closing down;

� the affected workers cannot work, but are still effectively employees (EIRO, 2009b). 

The employees are entitled to 85% of their monthly full-time wage (averaged over the previous three months). If they
were on short-time working before this temporary unemployment, then their payment is calculated on their last full-time
wage. In this way, the pay of 50% of affected workers is covered by the government (with a minimum payment of about
€350 per month, up to the maximum unemployment benefit of about €1,000 per month). Employers cover the pay of
about 35% of workers (Government of the Republic of Slovenia, 2009b; European Commission, 2010; EIRO, 2009b).
If the compensation is lower than the statutory minimum wage, the difference is covered by the employer and the
government (50% each) (Government of the Republic of Slovenia, 2009b; EIRO, 2009b).

Employers can apply for a subsidy lasting for a minimum of three months. This period can be extended three times by
another three months, up to a maximum of 12 months, so that the company can receive the subsidy for either three, six,
nine or 12 months. Each individual worker, however, cannot be on the scheme for more than six months (although this
can be prolonged by six months in case of changed circumstances). 

While receiving the subsidy, employers cannot hire staff for particular jobs without explaining why these jobs cannot be
done by the temporarily unemployed workers.

Security aspects of the schemes

In Slovenia, employers can postpone payment of social security contributions for two years. They do not have to tell
employees that they are doing this. However, companies are legally obliged to pay social security contributions during
the period in which they receive these new public subsidies. 

During payment of the partial subsidies for full-time work, social security contributions are paid on the basis of the
reduced working hours, with the basis for calculation being the previous full-time wage during the partial reimbursement
of payment compensation.

During the time a company receives either or both of these public subsidies, it cannot lay off any employees without
repaying the benefits (Employment Service of Slovenia, 2010; European Commission, 2010).

Periods of short-time working/temporary unemployment are considered as normal working time when calculating the
qualifying period for unemployment benefits. In case of unemployment after a period of reduced working hours,
unemployment benefits are calculated on the basis of the reduced wage, while in the case of workers unemployed after
being temporarily laid off, benefits are based on the full-time wage previously earned.
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Training element of the schemes

Partial subsidies of full-time work
The stimulus package has led to the Slovenian government encouraging employees, whose hours have been reduced, to
obtain new skills and qualifications in their spare time (Government of the Republic of Slovenia, 2009b).

Partial reimbursement of payment compensation
Temporarily laid-off workers receiving compensation are required to participate in training for at least 20% of the time
they are off (Government of the Republic of Slovenia, 2009b; EIRO, 2009b). The government covers training costs of
up to €500 per worker, co-funded by the European Social Fund (ESF) (85%). This financial support is only available for
those who are temporarily laid off. 

The type of training courses are not specified; any can be taken as long as they have a professional, occupational or
vocational theme. Employers are obliged to present a training plan, but it can be outlined in a comparatively superficial
way.

The government has earmarked €9.5 million to help pay for training during temporary layoffs in 2009–2011
(Government of the Republic of Slovenia, 2009b; European Commission, 2010).

Monitoring of the schemes 

Employers receiving subsidies for short-time working or temporary unemployment are legally obliged to submit
monthly reports to ZRSZ giving the number of employees on short-time working or in temporary unemployment
(European Commission, 2010). ZRSZ compares the reports with the contract signed for the financial aid. It also cross-
checks this information with data from the ministries of health and social insurance or the tax authorities to ensure the
law is being carried out effectively. Up until spring 2010, the service needed to query data with employers in about only
5% of cases.

ZRSZ also visits companies to check documentation. It had expected to visit 10% of those receiving partial subsidies for
full-time work and 5% of those receiving partial reimbursement for payment compensation. As of spring 2010, the actual
visits amounted to 13% and 4%, respectively (Employment Service of Slovenia). 

ZRSZ visits 10% of those companies receiving training support and another 10% are monitored by the Ministry of
Labour, Family and Social Affairs.

In turn, ZRSZ is regularly audited by the Ministry of Labour, Family and Social Affairs. Between the implementation of
the short-time working/temporary unemployment support and spring 2010, ZRSZ has been audited three times.

Transparency of the schemes

The Ministry of Labour, Family and Social Affairs and ZRSZ provide information about the support schemes on their
websites and offer a free telephone helpline and email support for employers coping with short-time working and
temporary unemployment (Government of the Republic of Slovenia, 2009b). The hotline, specifically established for the
two support packages, will be maintained for other provisions in the Active Labour Market Policy. .

ZRSZ, in cooperation with the Chamber of Commerce and the Chamber of Crafts, conducted 36 training
sessions/presentations nationwide to inform human resources managers about the support packages and how to apply. In
addition, it provided four specific training sessions for employers in Ljubljana and Maribor, which focused on dealing
with the payment of the subsidy. 
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Assessment and lessons learnt

When the crisis hit Slovenia in the fourth quarter of 2008, the first reaction of companies was not to extend fixed-term
contracts and to reduce other forms of flexible employment. However, the subsidies and the unions’ support for this
measure led to employers preferring to reduce the hours of full-time workers (including giving temporary leave) rather
than resorting to dismissals. Employers also wanted to retain core staff, ready for an economic upswing (European
Commission, 2010).

The subsidies for short-time working and temporary unemployment were introduced only in the government’s second
stimulus package which was deemed as cautious and too slow by many of those involved. Furthermore, the regulation
has been criticised (European Commission, 2010; EIRO, 2009a) because: 

� establishments that are doing well and those that are experiencing difficulties can both opt for a shorter working week
and hence receive subsidies;

� the short-time working subsidy is too small;

� the subsidies are taxable, reducing the net amount for employees; 

� the obligation of the employer not to dismiss workers in the contracted period is seen as a difficult commitment
during the crisis.

Those employers receiving subsidies felt the partial subsidies of full-time work were not flexible enough, as workers
included in the scheme need to be identified in advance and subsequent changes are not possible (while rotation,
replacement or substitution is possible for the temporary unemployment support). However, employers did appreciate
the simplicity of the application forms and the monthly payment requests, and also the prompt payments. Employers also
felt the transition from short-time working to temporary layoff support was simple.

Employers thought the required 20% of non-worked hours spent on training was too much, difficult to organise and the
costs were too high. 

Trade unions criticised the short-time working support because employers are not obliged to pass on the subsidy to
affected workers. Consequently, they feared that the measure does not protect workers’ standard of living and allows for
abuses, as it does not prevent pay cuts (EIRO, 2009a). However, they like the temporary unemployment support because
it is higher than unemployment benefit would be and training costs are supported. Nevertheless, trade unions feel the
subsidies will merely postpone, not prevent, layoffs until the end of the obligatory period during which no dismissals are
allowed (EIRO, 2009a).

In spite of this, the measures are generally thought to have been successful. The interest and acceptance of companies is
high, as can be seen from the high number of applications (about 1,100 for each scheme). 

As of spring 2010, the assumed number of saved jobs has reached the set targets (European Commission, 2010). ZRSZ
considers these jobs to have been kept for the future as, so far, only a few bankruptcies among supported companies have
taken place. However, trade unions point out it is too early to tell whether these jobs will be sustainable as there is no
full economic recovery yet and Slovenia still has a high unemployment rate.

Slovenia: Partial subsidies of full-time work and partial reimbursement of payment compensation 
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Trade unions appreciate employers having to pay social security contributions while receiving the subsidy as this
enhances workers’ security. They also like the fact that temporarily unemployed workers’ pension entitlements will not
be reduced (EIRO, 2009a) as social security contributions are paid on the basis of full-time employment, while the
reduction during short-time working is only marginal and in any case preferred to full unemployment.

The combination of training and income support for non-worked hours is appreciated by all stakeholders as it keeps
workers active and in touch with the company (most of the training measures are conducted in-house). However, they
criticise the fact that the regulations do not determine which training programmes are adequate (EIRO, 2009b). It is
possible, for example, that workers are not receiving skills training, but instead getting lectures on subjects such as
workplace security, which are legally required anyway. Furthermore, there is a general lack of a lifelong-learning culture
in Slovenia, and older and low-skilled workers have shown little interest in training.

The subsidies are considered as a flexicurity tool: workers maintain their job, although they have to temporarily accept
a lower income. The employer saves costs in difficult economic times and retains workers (with their skills and
experience) for the economic recovery (EIRO, 2009b). Both employers’ and employees’ representatives appreciate the
opportunity to avoid layoffs and retain their workforce (European Commission, 2010; Slovenian Employers’
Association, 2009). The government felt the subsidies to support reduced working hours were a suitable crisis measure
but should not be continued in recovery. They are looking forward then to fostering additional employment, for example
by enhancing employment subsidies.

Irene Mandl

Bibliography

Employment Service of Slovenia, Implementation of anti-crisis measures in Slovenia, 2010, presented 15 May 2010.

European Commission, European Employment Observatory Review: Spring 2009, Luxembourg, Publications Office of
the European Union, 2010, available online at 
http://www.eu-employment-observatory.net/resources/reviews/EN-EEOReviewSpring2009-3.pdf. 

European Foundation for the Improvement of Living and Working Conditions (Eurofound), EMCC case studies:
Upskilling in the recession - the ProAct short-time working scheme in Wales (UK) Dublin, 2010, available at:
http://www.eurofound.europa.eu/publications/htmlfiles/ef1056.htm.

European Industrial Relations Observatory (EIRO), Unions criticise subsidy for companies which allow shorter working
week, Dublin, Eurofound, 2009a available online at
http://www.eurofound.europa.eu/eiro/2009/03/articles/si0903019i.htm. 

EIRO, New temporary waiting for work scheme to combat economic crisis, Dublin, Eurofound, 2009b, available
online at http://www.eurofound.europa.eu/eiro/2009/06/articles/si0906019i.htm. 

Government of the Republic of Slovenia, Second package of measures in response to the financial turmoil, Ljubljana,
2009a, available online at
http://www.svez.gov.si/fileadmin/svez.gov.si/pageuploads/docs/financna_kriza/2nd_Package_SLO.pdf.

© European Foundation for the Improvement of Living and Working Conditions, 2010

http://www.eu-employment-observatory.net/resources/reviews/EN-EEOReviewSpring2009-3.pdf
http://www.eurofound.europa.eu/publications/htmlfiles/ef1056.htm
http://www.eurofound.europa.eu/eiro/2009/03/articles/si0903019i.htm
http://www.eurofound.europa.eu/eiro/2009/06/articles/si0906019i.htm
http://www.svez.gov.si/fileadmin/svez.gov.si/pageuploads/docs/financna_kriza/2nd_Package_SLO.pdf


8

Government of the Republic of Slovenia, Report on the implementation of anti-crisis measures, Ljubljana, 2009b,
available online at 
http://www.svrez.gov.si/fileadmin/svez.gov.si/pageuploads/docs/financna_kriza/Protikrizni_ukrepi_TWB__popr

avki_BF_DE_ocisceno_besedilo.doc. 

Government of the Republic of Slovenia, Slovenian Exit Strategy 2010-2013, Ljubljana, 2010a, available online at
http://www.vlada.si/fileadmin/dokumenti/si/projekti/Protikrizni_ukrepi/izhod_iz_krize/SI_exit_strategy.pdf. 

Government of the Republic of Slovenia, The action of the Government of the Republic of Slovenia in tackling the
financial and economic crisis, Ljubljana, 2010b, available online at 
http://www.svrez.gov.si/en/highlights/an_active_approach_to_tackling_the_financial_and_economic_crisis/the_a

ction_of_the_government_of_the_republic_of_slovenia_in_tackling_the_financial_and_economic_crisis/.

Slovenian Employers’ Association (ZDS), ZDS does not fully support the approved Act on the partial subsidising of full-
time jobs, which was approved yesterday by the national assembly, 15 January 2009, available online at
http://www.zds.si/en/news/685/. 

Slovenia: Partial subsidies of full-time work and partial reimbursement of payment compensation 

© European Foundation for the Improvement of Living and Working Conditions, 2010

EF/10/63/EN 8

http://www.vlada.si/fileadmin/dokumenti/si/projekti/Protikrizni_ukrepi/izhod_iz_krize/SI_exit_strategy.pdf
http://www.zds.si/en/news/685/
http://www.svrez.gov.si/fileadmin/svez.gov.si/pageuploads/docs/financna_kriza/Protikrizni_ukrepi_TWB__popravki_BF_DE_ocisceno_besedilo.doc.
http://www.svrez.gov.si/en/highlights/an_active_approach_to_tackling_the_financial_and_economic_crisis/the_action_of_the_government_of_the_republic_of_slovenia_in_tackling_the_financial_and_economic_crisis/.


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails true
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /AGA-Arabesque
    /AGA-ArabesqueDesktop
    /AgencyFB-Bold
    /AgencyFB-Reg
    /AkhbarMT
    /AkhbarMT-Bold
    /Algerian
    /Aparajita
    /Aparajita-Bold
    /Aparajita-BoldItalic
    /Aparajita-Italic
    /ArabicTypesetting
    /Arial-Black
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /ArialSami
    /ArialUnicodeMS
    /ArielSudEuro
    /BaskOldFace
    /Bauhaus93
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /BlackadderITC-Regular
    /BodoniMT
    /BodoniMTBlack
    /BodoniMTBlack-Italic
    /BodoniMT-Bold
    /BodoniMT-BoldItalic
    /BodoniMTCondensed
    /BodoniMTCondensed-Bold
    /BodoniMTCondensed-BoldItalic
    /BodoniMTCondensed-Italic
    /BodoniMT-Italic
    /BodoniMTPosterCompressed
    /BoldItalicArt
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /BookshelfSymbolSeven
    /BradleyHandITC
    /BritannicBold
    /Broadway
    /BrushScriptMT
    /Calibri
    /Calibri-Bold
    /Calibri-BoldItalic
    /Calibri-Italic
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Cambria
    /Cambria-Bold
    /Cambria-BoldItalic
    /Cambria-Italic
    /CambriaMath
    /Candara
    /Candara-Bold
    /Candara-BoldItalic
    /Candara-Italic
    /Castellar
    /Centaur
    /Century
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /Chiller-Regular
    /ColonnaMT
    /ComicSansMS
    /ComicSansMS-Bold
    /Consolas
    /Consolas-Bold
    /Consolas-BoldItalic
    /Consolas-Italic
    /Constantia
    /Constantia-Bold
    /Constantia-BoldItalic
    /Constantia-Italic
    /CooperBlack
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /Corbel
    /Corbel-Bold
    /Corbel-BoldItalic
    /Corbel-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /CurlzMT
    /DecoTypeNaskh
    /DecoTypeNaskhExtensions
    /DecoTypeNaskhSpecial
    /DecoTypeNaskhSwashes
    /DecoTypeNaskhVariants
    /DecoTypeThuluth
    /DiwaniBent
    /DiwaniLetter
    /DiwaniOutlineShaded
    /DiwaniSimpleOutline
    /DiwaniSimpleOutline2
    /DiwaniSimpleStriped
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /FarsiSimpleBold
    /FarsiSimpleOutline
    /FelixTitlingMT
    /FootlightMTLight
    /ForteMT
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /FZSTK--GBK1-0
    /FZSY--SURROGATE-0
    /FZYTK--GBK1-0
    /Garamond
    /Garamond-Bold
    /Garamond-Italic
    /Gautami
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Gigi-Regular
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /GloucesterMT-ExtraCondensed
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /GuttmanAdii
    /GuttmanAdii-Light
    /GuttmanAharoni
    /GuttmanAharoni-Bold
    /GuttmanAram-Normal
    /GuttmanCalligraphic
    /GuttmanCourMirNormal
    /GuttmanDavid
    /GuttmanDavid-Bold
    /GuttmanDavid-Light
    /GuttmanDrogolin-Bold
    /GuttmanDrogolin-Normal
    /GuttmanFrank
    /GuttmanFrank-Bold
    /GuttmanFrnew-Normal
    /GuttmanHaim
    /GuttmanHaim-Condensed
    /GuttmanHatzvi
    /GuttmanHatzvi-Bold
    /GuttmanHodes-Bold
    /GuttmanHodes-Light
    /GuttmanHodes-Normal
    /GuttmanKav
    /GuttmanKav-Bold
    /GuttmanKav-Light
    /GuttmanKeren-Bold
    /GuttmanKeren-Normal
    /GuttmanLogo1
    /GuttmanMantova
    /GuttmanMantovaBold
    /GuttmanMantovaDecor
    /GuttmanMiryam-Bold
    /GuttmanMiryamLight
    /GuttmanMyamfix
    /GuttmanRashi-Bold
    /GuttmanRashiNormal
    /GuttmanRashiXBold
    /GuttmanSoncino-Bold
    /GuttmanSoncino-Light
    /GuttmanSoncinoNormal
    /GuttmanStam1Normal
    /GuttmanStamNormal
    /GuttmanToledo
    /GuttmanToledo-Bold
    /GuttmanVilna
    /GuttmanVilna-Bold
    /GuttmanYad
    /GuttmanYad-Brush
    /GuttmanYadLight
    /H2gtrM
    /H2mjrE
    /H2mjsM
    /H2sa1M
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /Hebrew-Regular
    /Helvetica-Bold
    /Helvetica-BoldOblique
    /Helvetica-Narrow
    /Helvetica-Narrow-Bold
    /Helvetica-Narrow-BoldOblique
    /Helvetica-Narrow-Oblique
    /Helvetica-Oblique
    /HGGothicE
    /HGMaruGothicMPRO
    /HGPGothicE
    /HGPSoeiKakugothicUB
    /HGPSoeiKakupoptai
    /HGSeikaishotaiPRO
    /HGSGothicE
    /HGSoeiKakugothicUB
    /HGSoeiKakupoptai
    /HGSSoeiKakugothicUB
    /HGSSoeiKakupoptai
    /HighTowerText-Italic
    /HighTowerText-Reg
    /HiroshigeBookItalic
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /ItalicOutlineArt
    /Jokerman-Regular
    /JuiceITC-Regular
    /Kartika
    /Kokila
    /Kokila-Bold
    /Kokila-BoldItalic
    /Kokila-Italic
    /KristenITC-Regular
    /KufiExtendedOutline
    /KufiOutlineShaded
    /KunstlerScript
    /Latha
    /LatinWide
    /LedItalicFont
    /LiSu
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Magneto-Bold
    /MaiandraGD-Regular
    /Mangal-Regular
    /MaturaMTScriptCapitals
    /MicrosoftSansSerif
    /Mistral
    /Modern-Regular
    /MonotypeCorsiva
    /MonotypeHadassah
    /MonotypeHadassah-Bold
    /MonotypeKoufi-Bold
    /MSOutlook
    /MSReferenceSansSerif
    /MSReferenceSpecialty
    /MudirMT
    /MVBoli
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /OCRAExtended
    /OCRB
    /OldAnticBold
    /OldAnticDecorative
    /OldAnticOutline
    /OldAnticOutlineShaded
    /OldEnglishTextMT
    /Onyx
    /PalaceScriptMT
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Papyrus-Regular
    /Parchment-Regular
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /Playbill
    /PoorRichard-Regular
    /Pristina-Regular
    /PTBoldArch
    /PTBoldBroken
    /PTBoldDusky
    /PTBoldHeading
    /PTBoldMirror
    /PTBoldStars
    /PTSeparatedBaloon
    /PTSimpleBoldRuled
    /Raavi
    /RageItalic
    /Ravie
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /ScriptMTBold
    /ShowcardGothic-Reg
    /Shruti
    /SimpleBoldJutOut
    /SimpleIndustOutline
    /SimpleIndustShaded
    /SimpleOutlinePat
    /SnapITC-Regular
    /STCaiyun
    /Stencil
    /STFangsong
    /STHupo
    /STKaiti
    /STLiti
    /STSong
    /STXihei
    /STXingkai
    /STXinwei
    /STZhongsong
    /Sylfaen
    /SymbolMT
    /Tahoma
    /Tahoma-Bold
    /TempusSansITC
    /TimesNewRomanGreek
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /TmsRoman
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga-Regular
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Utsaah
    /Utsaah-Bold
    /Utsaah-BoldItalic
    /Utsaah-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /Vijaya
    /Vijaya-Bold
    /VinerHandITC
    /Vivaldii
    /VladimirScript
    /Vrinda
    /Webdings
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /XSerifBaltic
    /XSerifCE
    /XSerifCyr
    /YouYuan
    /ZWAdobeF
  ]
  /NeverEmbed [ true
    /Arial-BlackItalic
    /TimesNewRomanMT-ExtraBold
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 600
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.00000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice




