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Key aspects of the EU’s self-employed 

• Recognising different groups 

• Measuring job quality of self-employed 

Heterogeneity of self-employed workers  

• Role of social protection 

• Representation of self-employed workers  

• Health and safety regulations and self-employed 

Protection of self-employed workers 



Self-employment stable overall, but more without employees 

Source: Eurostat (LFS) 

Self employed 

Self-employed without employees 
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Why become self-employed? 

71 
54 60 

10 

24 20 

15 17 16 

4 5 4 

With
employees

Without
employees

All self-
employed

Neither of these
reasons

A combination
of both

No other
alternatives for

work

Mainly through
own personal

preferences

Source: Eurofound (European Working Conditions Survey 2015) 



Clustering the self-employed 
Self-employed, EU28, 2015 



  

Stable own-
account 
workers 

8.3 million 
(26%) 

Small traders 
and farmers 
8.0 million 

(25%) 

Employers 
7.4 million 

(23%) Vulnerable 
5.4 million 

(17%) 

Concealed 
2.6 million 

(8%) 

  

EU28 workforce  

220.7M  

(% within workforce) EU28 workforce  

220.7 million  

(% within workforce) 
 

Self-employed 

32 million 

(14%) 

Employees 

188.7 million 

(86%) 



Stable own-account workers (26%) 

 

99% does not 

employ staff 

 

 

Opportunity,  

independent,  

autonomous 

 

 
93% has more than 

one client 

 
12% self-employed  

out of necessity 

90% able to take 

time off 



Vulnerable (17%) 
Dependent,  

precarious,  

necessity 

 

40% out of 

necessity 

 

55% only 

one client 

 

48% 

difficult to 

find new 

clients 

 

63% in 

lowest 

income 

quintile 

 

98% no 

training 

 



Implications 

• Majority of self-employed generally have good working 

conditions 

 

• Self-employed are not always independent and 

autonomous 

 

• Between the legal cracks 

– Dependence and subordination, but… 

– Social protection and representation may be lacking 

– Employee legislation does not apply 

 

 

 



Member state approaches  



Conclusions 

• Promote business development and entrepreneurship 

 

• Reduce ambiguity regarding the self-employment status 

 

• Adequate levels of social protection? 

 



bit.ly/EFLinkedin 

Thank you and follow us 

bit.ly/EuroTwitter bit.ly/EFFacebook 

You can also get our latest news 

releases and blog posts from our 

dedicated News Room: 

eurofound.mynewsdesk.com 

 

 

Keep up to date with our latest research and news on our social media channels 

 

#EFSocial 

 

or visit our website: 

www.eurofound.europa.eu 

 

or contact me directly: 

mwi@eurofound.europa.eu 
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